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JULY 1, 2003 - JUNE 30, 2007
AGREEMENT
BETWEEN THE CITY OF SIOUX CITY
AND
AFFILIATED SIOUX CITY MUNICIPAL EMPLOYEE UNION
LOCAL 212, AFSCME/IOWA COUNCIL 61, AFL-CIO
FIELD SERVICES AND OPERATIONS UNIT AND
TECHNICAL AND CLERICAL UNIT

This agreement is entered into by the City of Sioux City, lowa, hereinafter referred to as the "City” (Em-
ployer) and Affiliated Sioux City Municipal Employee Union, Local 212, AFSCME/lowa Council 61, AFL-
Cl0, hereinafter referred to as the "Union."” '

ARTICLE |
RECOGNITION

Union Recognized. Pursuant to and in accordance with all applicable provisions of the "Pub-

lic Employment Relations Act" and in recognition of the Public Employment Relations Board's
certification of Affiliated Sioux City Municipal Employee Union, Local 212, AFSCME/lowa
Council 61, AFL-CIO, dated December 28, 1976, the City does hereby recognize the Union
during the term of this Agreement as the sole and exclusive bargaining representatives for po-
sitions within the Field Services and Operations Unit and Technical and Clerical Unit listed in
Appendix "A" (hereinafter collectively referred to as employee(s) excluding supervisors, confi-
dential, temporary and all other employees).

ARTICLE I
UNION-MANAGEMENT RELATIONS

Negotiations. All formal negotiations or bargaining with respect to the terms and conditions of

- this Agreement shall be conducted by authorized representatives of the Union and such au-

thorized representatives of the City.

a. Meetings upon Joint Approval. The City and the Union agree that upon the approval of
Union President and the City Human Resources Manager, the parties shall meet to dis-
cuss matters involving the employee-employer relationship. Said meetings shall be
scheduled at mutually convenient times.

b. Employee. Attendance. Up to three (3) employees may attend as Union representatives

Agreements Executed. Agreements reached as a result of such negotiations shall become

effective only when signed by the authorized representatives of the parties, unless otherwise

1.01
2.01
2.02 Meetings.
without loss of pay.
2.03
specified.
2.04

Writing-Required. This contract is subject to amendment, alteration or addition only by sub-

S.C.L

- sequent written agreement between and executed by the City and the Union where mutually

agreeable.




2.05

Complete Agreement. The parties agree that the clauses and provisions set forth in this

3.01

Agreement constitute the entire Agreement between the parties.
ARTICLE Ill
MANAGEMENT RIGHTS

Management Rights.

4.01

The Union recognizes that except to the extent abridged by specific provisions of this Agree-
ment, the City reserves and retains all of its rights to manage its own affairs. The rights of
Management which are not abridged by this Agreement shall include, but are not limited to, its
right to determine the services and level of services to be offered by the City Council of the
City of Sioux City, lowa, to establish or continue policies, practices and procedures for the
conduct of the operation of the City and from time to time to change or abolish such policies,
practices or procedures, the right to determine and from time to time to re-determine the types
of operations, methods and processes to be employed, to discontinue processes or operations
or to discontinue their performance by employees of the City, to determine the number and
types of employees required, to assign work to such employees in accordance with require-
ments determined by the employer, to establish and change work schedules and assignments,
to schedule and assign overtime as determined necessary, to transfer, promote or demote
employees, or lay off, terminate or otherwise relieve employees for lack of work or other legiti-
mate reasons, to determine the fact of lack of work, to discipline for cause, and otherwise to
take such measures as the employer may determine to be necessary for orderly and efficient
operation of the public service. The management rights set forth in this Article may be exer-
cised by either the City Manager or the Assistant City Manager.

ARTICLE IV
REPRESENTATION

Definitions. Categories of employment relationship covering positions represented within the

4.02

bargaining unit shall be as follows:

1. Full-time Regular Employee. One who occupies an authorized full-time year-round posi-
tion which requires a minimum of eight hours per day and forty hours per week.

2. Part-Time Réqular Employeé. One who occupies an authorized year- round position
requiring eight hours or less per day and in excess of twenty hours per week but less
than forty hours per week.

3. Employee. Except as otherwise provided hereinafter, "employee” means both fuli-time
regular employee and part-time regular employee.

4. Temporary/Seasonal Employee. Is an employee hired to work for a limited period of
time not to exceed one hundred eighty (180) calendar days per year. This provision
does not apply to employees of the WCICC Communications Center or employees of the
Auditorium and Convention Center. '

Exclusions. Temporary/seasonal employees shall be excluded from the provisions of this

S.C.L

Agreement.




5.01

ARTICLE V
UNION REPRESENTATION

Released Time. The Union and the City agree that up to five (5) designated Union represen-

5.02

tatives shall be released with pay during regular working hours for collective bargaining nego-
tiations with the City, except that no payment will be made for negotiation time outside of the
representatives’ normal workday. Release shall be subject to staffing requirements and effi-
cient operation of the City.

Negotiation Sessions. The date, time and place for negotiation sessions shall be established

5.03

by mutual agreement between the parties.

5.04

Representatives Designated. The Union shall advise the Human Resources Manager in
writing of the designated representatives and alternates prior to or at the time it serves written
notice of a desire to enter into negotiations for any successor agreement. ‘

6.01

Union Officials Certified. Within fifteen (15) days following the election or appointment of any
officers of the Union Local and other designated representatives (i.e., stewards, etc.), the Un-
ion President shall certify the names and offices of such officers to the City Human Resources
Manager. Further, the Union shall notify in the same manner of any changes in the above
cited representatives. Union officers and stewards whose work hours may conflict with regular

or special meetings of the Union shall be released from work without pay to attend such meet-
ings.

ARTICLE VI
HOURS OF WORK

Regular Working Day and Week Defined. The regular working day and regular working

6.02

week for full-time regular employees in the bargaining unit shall be eight (8) hours or ten (10)
hours or twelve (12) hours and forty (40) hours respectively except as hereinafter provided.
There may be an unpaid thirty (30) minute lunch period. All work schedules shall be posted by
the affected department. Permanent work schedules may be changed only with forty-eight -
(48) hours notice unless the employees involved voluntarily agree to the change.

The regular workweek for full-time regular Convention Center and Auditorium employees in the
bargaining unit shall be forty (40) hours in a seven (7) day cycle. There may be an unpaid
thirty (30) minute lunch period. All work schedules shall be posted by the affected department.
Permanent work schedules may be changed only with forty-eight (48) hours notice unless the
employees involved voluntarily agree to the change.

Schedules. Whenever any department head determines it is necessary for the efficient opera-

6.03

tion of the City, he/she may establish work schedules providing for eight (8) hours of continu-
ous service and said schedule shall provide for a thirty (30) minute paid lunch period. The de-
partment head shall designate the location of the lunch break.

S.Ci

Split Schedules. Whenever an employee is sent home prior to the end of his regularly
scheduled shift with instructions from his supervisor to return at a later time to resume work, all
hours worked on that calendar day after the employee's regularly scheduled quitting time shall
be compensated at the rate of one and one-half (1%2) the hourly equivalent ofthe employee's
regular pay rate. Split schedules shall only be used in situations of emergengig




6.04

storms, floods, etc.). This section does not apply to Convention Center and Auditorium em-
ployees.

Rest Periods. Two (2) fifteen (15) minute rest periods shall be granted to employees consis-

6.05

tent with work schedules, and in accordance with the rules and regulations established by the
department head. Three (3) fifteen (15) minute rest periods shall be granted to employees,
consistent with work schedules, for employees who are scheduled for ten (10) hour shifts.

Cleanup Time. When in operations designated by the City, and where facilities are available,

6.06

employees so assigned shall be granted up to five (5) minutes cleanup time immediately prior
to their meal break and up to ten (10) minutes cleanup time immediately prior to the end of the
employee's shift.

Time Units. For purposes of computing wages, time shall be accounted for in fifteen (15)

7.01

minute increments.
ARTICLE VI

OVERTIME

7.02

Grant. All full-time regular employees who are required by the employer to work in excess of
their regular workday or their regular workweek are considered as eligible for overtime pay and
shall be reimbursed for hours worked in excess of their regular workday or regular workweek
at the rate of one and one-half (1%%) the hourly equivalent of pay for their regular pay rate for all
hours worked in excess of their regular workday or regular workweek. Overtime shall be paid
for in fifteen (15) minute increments.

All full-time regular employees of the Convention Center and Auditorium who are required by
the employer to work in excess of their regular workweek are considered as eligible for over-
time pay and shall be reimbursed for hours worked in excess of their regular workweek at the
rate of one and one-half (1%2) the hourly equivalent of pay for their regular pay rate for all hours
worked in excess of their regular workweek. Overtime shall be paid in fifteen (15) minute in-
crements.

Compensatory Time. When requested by an employee, time off at the rate of one and one-

7.03

half (1%%) the overtime hours worked by an employee shall be granted in order to compensate
for and in lieu of overtime payment.

if compensatory time'is requested, requests for the use of said compensatory time shall not be
unreasonably denied. The allowable maximum accrual shall be eighty (80) hours. The maxi-
mum accrual referred to in this section is the maximum amount of time that may be accrued
and used during the fiscal year. During any one pay period, the maximum amount of compen-
satory time that an employee may use is three (3) scheduled work days.

Holidays. If a full-time regular employee is required to work on any established holiday which

S.C..

is not a part of his/her regular workweek, he/she shall be paid for the hours so worked at the
overtime rate of one and one-half (1%%) or may receive compensatory time off at the rate of one
and one-half (1%%) for all hours so worked. This overtime payment will be in addition to the pay
the employee receives for the holiday.

ME



7.04

Authority to Grant. When determined by the employer to be necessary, assignment of work

7.05

hours in excess of eight (8) hours per day or forty (40) hours per week shall be the responsibil-
ity of the department head or his/her designated representative.

Rest Breaks Beyond Shift. When an employee works or is scheduled to work for a minimum

8.01

of two (2) hours beyond the end of the employee's normal shift, the employee shall be granted
one (1) paid fifteen (15) minute rest break consistent with work schedules.

ARTICLE VI
COMPENSATION

Rates of Pay. The rates of pay for positions covered by this Agreement shall be determined

8.02

as set forth in Appendix "B" of this Agreement.

Paydays. The City shall pay for employee services on a biweekly basis with payday being the

8.03

Friday following the end of each biweekly pay period. If the payday falls on a holiday, payment
shall be made on the preceding regular workday.

Special Fees. Total compensation and other authorized allowances shall be in lieu of any

8.04

special fees or compensation which an employee may be authorized by law to collect. Such
fees or other compensation shall be paid to the City Treasurer in full, as required by the Fi-
nance Director.

Shift Differential.

8.05

a. Swing Shift. A shift differential of thirty-five (35) cents per hour will be paid all full-time
regular employees who are assigned to a swing (2nd) shift for the eight hours worked
between 3:00 p.m. and 11:00 p.m. or the eight hours of the departmental swing (2nd)
shift, if such shift differs from the 3:00 p.m. to 11:00 p.m. hours. Employees who are on
a paid leave of absence shall continue to receive shift differential pay.

b. Graveyard Shift. A shift differential of forty (40) cents per hour will be paid all full-time
regular employees who are assigned to a graveyard (3rd) shift for the eight (8) hours
worked between 11:00 p.m. and 7:00 a.m., or the eight (8) hours of the departmental
graveyard (3rd) shift, if such shift differs from the 11:00 p.m. to 7:00 a.m. hours. Em-
ployees who are on a paid leave of absence shall continue to receive shift differential
pay.

C. Limitation. Shift differential shall not be paid an employee when he/she is receiving
overtime rates of pay.

Reporting Pay.

" be entitled to use sick leave for said day.

Grant. Full-time regular employees who in the absence of prior notice from their employer re-
port for work at their scheduled time on a scheduled workday, shall be paid for a minimum of
four (4) hours straight time rate or assigned to a minimum of four (4) hours of work. Any em-
ployee for whom there is no work on any given day shall be entitled to use any available vaca-
tion time, compensatory time or unused floating holiday for this day. Any employee who is
confined to a hospital, or who is confined to their home for convalescence lmmedlately subse-
quent to in-patient or out-patient hospital care, on a day for which no work is getery pled, shall




8.06

Recall Time.

8.07

a.

Recall. Full-time regular employees who are recalled to work after the completion of

their regular workday by their department head or his/her designated representative

shall receive a minimum of two (2) hours pay at one and one-half (1%%) their regular rate
for any and all hours worked within that two (2) hour period. Each recall, regardless of
number, shall be eligible for the two (2) hour minimum at one and one-half (1%) of the
regular rate unless successive recalls are for the purpose of ordering an employee to re-
turn to the same work site to perform additional work or repairs.

Call-In. Full-time regular employees who are called in within two (2) hours prior to the
start of their scheduled shift shall be paid at the rate of one and one-half (1%%) their regu-
lar rate for all hours worked prior to the start of their scheduled shift. Full-time regular
employees shall complete their scheduled shift at the appropriate straight time rate.

. Any employee scheduled to work a weekend burial at City cemeteries will be guaranteed

three (3) hours of pay. In a situation involving multiple burials, an employee shall be
paid for actual hours worked. An exception would be when a second funeral is sched-
uled and the employees are sent home. In that situation, the employees shall receive a
minimum of three (3) hours pay for each burial.

Notice. A full-time regular employee shall be deemed to have been "recalled to work”
only when he receives notice of work to be done after leaving the City premises, vehicle
or work site. If he receives such notice of work to be done before leaving the City's

premises, but after the close of his preceding regular shift, he shall be deemed to have
worked continuously.

Standby Time. An employee who is designated to be on standby status or is required to
carry a pager is responsible for keeping the City aware of his/her whereabouts and shall
be immediately accessible by telephone or pager. Any employee who is designated on
standby status and does not respond to callout is subject to discipline. The City may es-
tablish reasonable reporting procedures for the implementation of this Section. An em-
ployee on standby status shall receive seventy (70) cents per hour effective July 1,
2003; eighty (80) cents per hour effective July 1, 2004; ninety (90) cents per hour effec-
tive July 1, 2005; and one (1) dollar per hour effective July 1, 2006 for each hour in said
status. On any given day, standby will be assigned in no less than eight (8) hour units.
If an employee who is on standby is called in to work, his/her pay shall be at the appro-
priate rate of pay and standby pay will not be paid in addition to his/her appropriate rate
of pay for those hours worked:

Longevity Pay. Shall be $20.00 per month ($9.23 per biweekly pay period) for every five (5)

S.ClL

years of continuous service. Full-time regular employees who have performed continuous ser-
vice for five (5) years shall be eligible for longevity pay at the beginning of the pay period im-

mediately following the completion of the required five (5) years of service. Continuous service
shall be terminated by resignation, dismissal, or retirement. Former employees subsequently
reappointed shall not be given longevity pay for service prior to said termination.

When a bargaining unit employee is temporarily filling in for a supervisory employee, the bar-
gaining unit employee shall continue to receive longevity pay for the duration that the bargain-

ing unit employee is filling in for a supervisory employee.




8.08

Retirement Severance Pay. Any full-time regular employee of the City who retires and im-

8.09

mediately upon such retirement becomes eligible for regular retirement benefits under the pro-
visions of the lowa Public Employee Retirement System, the Social Security Act, or Workers'
Compensation, shall receive retirement severance pay, at the rate of three day's pay (24
hours) for each full twelve (12) month’s service with the City. Computation of such retirement
severance pay shall be on the basis of the employee’s regular rate of pay at the time of termi-
nation, including longevity pay.

Reduction in Force Pay. Any full-time regular employee of the City who has been employed

for over one (1) year and who is affected by a reduction in force shall be entitled to forty (40)
hours pay based on their current hourly salary at time of layoff.

Salary for New Classification. When the City creates a new classification which is entitled to

o]
-t
-

8.12

representation under this Agreement, the City shall establish the job description and rate of
pay for the classification. The Union shall be notified within ten (10) days of said action. In the
event the Union does not agree with the rate as set forth by the City, the Union may request
negotiations and such request shall be granted and be instituted for the purpose of establish-
ing a salary rate for the classification in question. '

Mileage. Employees required by the employer to use their personal vehicles for the conduct
of City business shall be entitled to a mileage allowance of twenty-eight (28) cents per mile or
a monthly allowance of up to $207.25. Said allowance shall remain consistent with provisions
of the Code of lowa. Actual mileage for the conduct of City business shall be verified in writing
by the employee and submitted to the appropriate department head on forms provided by the
employer for documentation purposes. To be eligible for this provision, employees shall be re-

quired to furnish proof of insurance in accordance with minimum provisions established by the
City.

Licenses and Certificates. All licenses and/or certificates required by the employer to con-

9.01

duct the business of the employer, other than an lowa Driver's License, Type 1, shall be paid
for by the employer. In the event that the employer requires an employee to possess a Com-
mercial Driver's License, the employer shall pay only the difference in cost between the
Driver's, Type 1, and the Commercial Driver's License. The City will pay for training, on a one-
time basis, as determined by the City.

ARTICLE IX
INSURANCE

Hospital-Medical/Surgical and Dental Insurance.

SC.L

a. Eligibility. Full-time regular employees (hereinafter referred to in this Article as "employ-
ees") who are actively at work are eligible for this insurance the first of the month follow-
ing fifteen (15) days of continuous employment.

1. Premium Payments. The total monthly premium for participating employees shall
be paid in the following manner:

(@) The City of Sioux City will pay the monthly premium for each gualified em-
ployee with hospital, medical, and dental group insurance




(b)

The City shall pay the full premium for spouse and dependent coverage for
the period 7-1-2003 through 6-30-2007.

2. Plan Benefits. Benefits shall be provided as set out in the plan document in effect
on January 1, 1995, modified as follows:

(@)

(b)

(©)

(d)

9.02 Life Insurance.
a.
b.
S.C.l.

The deductible shall be changed to:

In Network Out-of-Network
Employee $150 $200
Employee + 1 $250 $300
Family $350 $400

Co-Insurance shall be changed to:

. In Network Out-of-Network

90/10% 75/125%

The Office Visit co-pay shall be changed to $15 and the co-payment shall
not be applicable to the employee’s deductible or out-of-pocket obligations.

The maximum out-of-pocket shall be changed to:

In Network Out-of-Network
Employee $300 $750
Employee + 1 $500 $1,100
Family $700 $1,400

An emergency room co-pay of $25 shall be instituted and the co-pay shall
not be applicable to the employee’s deductible or out-of-pocket obligations.

The prescription drug co-pay shall be changed to:

Generic $5
Brand Name Formulary $15
Brand name Non-Formulary  $25

Term Life Insurance. The City of Sioux City will provide all full-time regular employees
with coverage of a $10,000 individual group life insurance policy with an accidental
death double indemnity feature with the City paying the full 100% of the premium.

Employee Option. The employee has the option to purchase an additional $10,000,
$30,000, $50,000, $70,000, or $90,000 of insurance coverage with an accidental death
double indemnity feature through payroll deduction.

To increase coverage to $70,000 or $90,000 evidence of insurability




9.03

9.04

Long-Term Disability Insurance. The City will provide full-time regular employees with long-
term disability insurance with the City paying the full cost of the premium.

Coverage shall begin on the first day of the month following six (6) months of employment as a
full-time regular employee.

Flex Benefit Plan. The City will provide employees with a flex benefit plan for the payment of

10.01

deductibles and coinsurance amounts associated with the Health, Dental or Optical Insurance.
Employees shall also be able to use this plan for the payment of Dependent Care that the em-
ployee may be paying for. Employees shall also be able to use this plan for the payment of
any cost associated with any City supplemental group life insurance that the employee may be
paying for through payroll deduction. This plan is subject to revision if federal laws governing
flex benefit plans are revised.

ARTICLE X
PROBATIONARY PERIOD

Civil Service Employees. All full-time entrance appointments under Civil Service shall be

10.02

conditional upon a probation period of six (6) months during which time the appointee may be

disciplined, removed or discharged from such position by the appointing person or representa-
tive without the right of appeal to the Civil Service Commission or the grievance procedure set
forth in this Agreement.

Non-Civil Service Employees. All full-time regular appointments not covered under Civil

11.01

Service provisions shall be conditional upon a probation period of six (6) months during which
time the appointee may be disciplined, removed or discharged from such position by the ap-
pointing person or body without right of appeal through the grievance procedure set forth in
this Agreement. Persons removed or discharged during a probationary period, shall at the
time of discharge, be given a notice in writing stating the reason or reasons for the dismissal.

ARTICLE Xi
AUTHORIZED LEAVE

Vacation.

S.C.l.

a. Eligibility. All full-time regular employees shall be entitled to leaves of absence with full
pay for vacation periods. In the event that full vacation leave is not taken, unused vaca-
tion leave may be carried over from one (1) calendar year to the next as set forth in "b"
below.

In the event that an employee is required to forego his scheduled vacation for the con-
“venience of the City and his vacation period cannot be conveniently rescheduled within
that calendar year, the employee so affected shall be authorized to carry over his vaca-

tion period from one (1) calendar year to the next with the written approval of the City
Manager.

b. Annual Accrual. Employees shall be granted and accrue vacation periods in accordance
with the following schedule:




Hours With Carry-Over, Maximum

Years of Continuous Service Allowed Accrual May be Up To
 After one (1) year. (1 week)

After two (2) years and for (2 weeks) (3 weeks)

each year thereafter, up to and 80 hours 120 hours

including the seventh (7) year.

After eight (8) years and for (3 weeks) (4 weeks)
each year thereafter, up to 120 hours 160 hours
and including the fourteenth

(14) year.

After fifteen (15) years and (4 weeks) (5 weeks)
for each year thereafter. 160 hours 200 hours

c. Accrual Rate. The length of service rendered by an employee shall determine the length
of vacation period allowed. The employee shall accrue 1/26 of his annual entitiement for
each biweekly pay period of continuous service. The accrual of annual vacation shall be

as follows:

During the period of the first (1) 1.538 hours per biweekly
year (1 week). pay period

During the period of the second (2) 3.076 hours per biweekly
through seventh (7) years (2 weeks). ~ pay period

During the'period of the eighth (8) 4.614 hours per biweekly
through fourteenth (14) years (3 weeks). pay period

During the period of the fifteenth (15) 6.152 hours per biweekly
and subsequent years (4 weeks). pay period

d. Credit Limitation. Credit for vacation leave accumulates only during leave with pay

status, except during terminal vacation, and when an employee is receiving payments
due to work-connected injury and has exhausted the benefits set forth in Article XI, 11.08

of this Agreement. 'Vacation leave for said employees shall be credited and charged on
an hourly basis.

e. Grant Procedure.

1. Vacation periods are to be approved, granted and scheduled by each department
head taking into consideration the departmental work unit, workload, the em-
ployee's requests and seniority. Vacation may be granted on an hourly basis.

2. During the first year of employment, the employee is not eligible for vacation
leave. Only upon completion of one (1) year of continuous employment has an
employee earned and is entitled to one (1) week.

3. Overuse of vacation leaves will not be authorized. Vacation eftitlg

calculated as of the date an employee became a full-time regularg
'/‘.
AL

'
A

“-
TAX
S.Cl. L
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No later than February 1, each department head will cause to be posted for each
work unit a form denoting the dates available for employee vacations, any depart-
mental restrictions regarding those dates, a list of employees in the work unit in
order of seniority based upon their last date of hire, and the date by which em-
ployees must have denoted their choice for vacation period.

Each employee, in order of seniority, shall denote his/her choice of vacation peri-
ods by filling in the appropriate blank and then cross his/her name off the top of
the seniority list. The next ranking employee by seniority shall do likewise until all
have denoted their choice. All employees must have made their choice by the

date indicated or forfeit their seniority rights for the purpose of choosing vacation
periods.

Each department head shall remove these forms on March 15, check these lists
for compliance with the seniority rights and departmental restrictions and post by
April 15 the vacation schedule for the upcoming vacation period for each work
unit. Vacation requests will not be unreasonably denied.

When vacation requests are not submitted during the initial sign up period, vaca-
tions will be granted on a first come, first served basis. Vacation requests will be
answered, in writing, within five (5) working days from the date of receipt of the
request. Vacation requests will not be unreasonably denied.

Holidays. A legally designated holiday that falls during an employee's vacatlon shall not
be charged against the employee's vacation.

Terminations. An employee who leaves the employment of the City shall be compen-
sated for vacation leave earned.

Military Leave. All earned vacation leave, at the employee's option, shall be paid to an
employee granted extended active military leave.

Transfers. An employee who transfers from one department to another takes with
him/her his/her earned vacation of the balance of his/her unused vacation.

Eligibility. All full-time regular employees are eligible for paid vacation leave.

Sick Leave on Vacation: If an employee is under the care of an attending physician
while on his/her vacation, that portion of the vacation may be charged to sick leave upon
satisfactory proof of said care being provided to the Employer, if requested.

11.02 Holidays.

S.C.L

a.

Designation. The following calendar days of the year shall be considered to be holidays
within the context of this Agreement: '

(N
(2)
(3)
4
)
(6)

New Year's Day January First

President's Birthday Third Monday in February
Memorial Day Last Monday in May
Independence Day July Fourth

Labor Day First Monday in September
Veteran's Day November Eleventh

-11 -



S.Cl

(7) Thanksgiving Day Fourth Thursday in November
(8) Day after Thanksgiving Friday following the Fourth
Thursday in November

(9) Christmas Day December Twenty-fifth
- (10) Personal Day As described in e., below
(11) Personal Day As described in e., below
(12) Personal Day As described in e., below

Eligibility. Al full-time regular employees shall be eligible for paid holidays.

Weekend Holidays. Monday shall be recognized as a holiday for all holidays occurring
on a Sunday, and Friday for all holidays occurring on a Saturday for those employees on
a Monday through Friday workweek. For other than these employees, the holiday shall
be deemed to fall on the day on which the holiday occurs.

Application. Except as hereinafter provided, all full-time regular employees of the City
shall be entitled to leaves of absence with pay for each of the aforesaid holidays and
shall receive compensation therefore equivalent to the one (1) day's pay.

When due to continuous operations an employee is scheduled to work on the actual
holiday as defined in subsection (a) as part of the regular work schedule, the employee
shall be paid one and one-half (1%2) times his regular hourly rate plus the employee shall
be given a day off in lieu of the scheduled holiday or eight (8) hours additional pay at the
employee's regular hourly rate. When the employee and the department head mutually
agree, the employee may receive eight (8) hours straight pay or eight (8) hours off.

in the event an employee of the WCICC Communication Center is required to forego the
use of requested holiday time off, the employee so affected shall be authorized to carry
said amount above the established limitations. Effective 7/1/03, the allowable maximum
accrual shall be 112 hours. Any holiday time exceeding the allowable maximum shall be
paid at the employee’s regular hourly rate.

Personal Day Procedure.

1. Whenever possible, employees shall provide at least twenty-four hours advance
notice to their supervisor of their intent to use personal leave. When it is not pos-
sible to provide twenty-four hours notice, employees shall provide as much ad-
vance notice to their supervisor as possible.

2. In the initial year of employment, personal days shall be prorated based upon the
date of employment. Each employee hired prior to September 1 shall be author-
ized three (3) personal leave days which shall be taken within the period of July 1
to June 30. Employees hired on or after September 1 but prior to December 1 of
the applicable contract year shall be authorized two (2) personal days which shall
be taken within the period beginning with their date of hire and ending June 30.
Employees hired on or after December 1 but prior to March 1 of the applicable
contract year shall be authorized one (1) personal day which shall be taken within
the period beginning with their date of hire and ending June 30. Employees hired
on or after March 1 but prior to July 1 of the applicable contract year shall not be
authorized to take any personal days. After their initial year of employment, each

employee shall be authorized three (3) personal days which shall be taken within
the period of July 1 to June 30.

A
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11.03

3. Personal days may be taken in one (1) hour increments and shall be equal to the
employee's scheduled work day.

4. Employees who are on a ten (10) hour schedule and who use a full day of per-
sonal leave shall be debited 8 hours of personal leave.

Military Leave. Military leave shall be granted by the City Manager or the Council as the case

may be; in accordance with the provisions of the Code of lowa, Section 29A.28 which is as fol-
lows:

"All officers and employees of the state, or a subdivision thereof, or a municipality other than
employees employed temporarily for six months or less, who are members of the national
guard, organized reserves or any component part of the military, naval or air forces or nurses
corps of this state or nation, or who are or may be otherwise inducted into the military service
of this state or of the United States, shall, when ordered by proper authority to active state or
federal service, be entitled to a leave of absence from such civil employment for the period of
such active state or federal service, without loss of status or efficiency rating, and without loss
of pay during the first 30 days of such leave of absence. The proper appointing authority may
make a temporary appointment to fill any vacancy created by such leave of absence.”

11.04

11.05

Jury Leave. Those employees drawn for federal, district and associate district court, petit or
grand jury service, shall continue to receive their regular pay while engaged in such service.
However, any fees, exclusive of mileage and meal allowance, received by said employees for
jury service on the City time shall be given to the City.

Appearance Required by Subpoena. When an employee is legally subpoenaed to appear

11.06

as a witness before a court or administrative body to testify for a federal agency or a political
subdivision of the state, the time spent shall be considered as a leave of absence with pay,

provided the employee is not a party to the proceedings. Any witness fees received by the
employee shall be remitted to the City.

Leave Without Pay.

11.07

a. Grant. Leave of absence without pay may be granted by the City Manager upon the
recommendation of the department head involved, but such leaves shall be limited to pe-
riods not exceeding thirty (30) calendar days. Requests for renewal of thnrty (30) day
leave periods shall not be unreasonably denied.

b. Certification. No leave of absence shall be granted except upon written request of the
employees. Whenever granted, such leave shall be in writing and signed by the City

Manager and a copy of the leave, so approved, filed with the Human Resources Man-
ager.

c. Reinstatement. Upon expiration of approved leaves, the employee shall be reinstated in
the position the employee held at the time such leave was granted. Failure of the em-
ployee to report promptly shall be cause for discipline or dismissal.

d. Benefits. . Unless specified elsewhere in this Agreement, full-time regular employees'
authorized said leave shall accrue or receive no benefits during said leave.

S.C.L

Absence Without Leave. Any absence of any employee from duty, including any absence for
a single day or any part of a day, that is not authorized by a specific grant @ ¢ pf absence
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11.08

]

under the provisions of this Agreement, shall be deemed to be an absence without leave. Any
such absence shall be without pay, and may be subject to disciplinary action.

Injury Leave.

a.

Grant. When a full-time regular employee of the City sustains a personal injury arising
out of and in the course of his/her employment, he/she may, for the first three (3)
working days of total disability following the injury, use earned and unused sick leave
credits. Beginning on the fourth (4) calendar day of total disability following the date of
injury and up to and including the fortieth (40) day of total disability, the City shall pay the
injured employee in addition to the Workers' Compensation benefits to which said em-
ployee is entitled, a sum which together with said Workers' Compensation benefits will
equal 100% of the rated salary he/she would have received had he/she not been inca-
pacitated. The difference between Workers' Compensation benefits and base salary
plus longevity for the employee's current classification will be deducted from the earned
and unused sick leave credits of the employee. Upon expiration of an employee's ac-
cumulated and unused sick leave credit or after the fortieth (40) day, the employee shali
be entitled only to the benefits payable under the lowa Workers’' Compensation Law. If
an employee is entitled to payment for the first three (3) days -of disability pursuant to the
lowa Workers' Compensation Law, the payment shall be considered made if the em-
ployee utilized sick leave for the three (3) day period. The employee shall be credited an
amount of sick leave used the first three (3) days equal to the applicable Workers' Com-
pensation rate payable to the employee.

Report Of. An employee who is physically able to and who fails to report within twenty-
four (24) hours any injury, however minor, to his/her supervisor and to take such first aid
or medical treatment from such person whom the City may designate as may be neces-
sary shall not be eligible for injury leave as outlined. No employee shall return to work
from an on-the-job injury without a physician's statement indicating the employee is able
to resume all work assignments consistent with the employee's classification.

11.09 Funeral Leave.

S.Cl

a.

Grant. Upon verification of a funeral, one (1) regularly scheduled work day, but not less
than eight (8) hours, leave of absence with pay will be granted as funeral leave to a full-
time regular employee for the purpose of attending the funeral or other related activities
of a member of the employee's immediate family. Such funeral leave shall not be de-
ducted from the employee's accumulated sick leave or annual vacation leave. Family is
defined as consisting of those individuals with the relationship of father, mother, sister,
brother, spouse, son, daughter, mother-in-law, father-in-law, sister-in-law, brother-in-law,
grandparents, grandchildren, step-parents, half-brother, half-sister,-and step-children.
Up to thirty-two (32) additional work hours, or four (4) regular scheduled work days, off
due to such a death may be taken as sick leave upon approval of the department head
concerned.

Travel Time. If the location of the funeral is in excess of 300 miles one way from Sioux
City, lowa, an employee may request up to sixteen (16) additional work hours, or two (2)
regularly scheduled work days, chargeable to accumulated sick leave, for the purpose of
traveling to and attending the funeral. Authorization of said hours is subject to the ap-
proval of the appropriate department head.
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c.

Documentation Required. Authorization for leave under this provision shall be subject to
the employee's submission of documentation relative to the date, time and location of
the funeral.

11.10 Sick Leave.

S.Cl

a.

Grant. Each full-time regular employee shall be granted sick leave with pay to be used
only with the approval of the department head or designated representative concerned
for absence due to personal iliness or injury of the employee or due to the death of the
employee's mother, father, sister, brother, spouse, son, daughter, mother-in-law, father-
in-law, sister-in-law, brother-in-law, grandparents, grandchildren, step-parents, half-
brother, half-sister and step-children. If a department head suspects that an employee
may be abusing sick leave, the employee may be required by the department head to
provide a certificate described in 11.10d(3) below for any absence under this provision.

Accrual. For each completed biweekly period of service, all employees shall accrue 3.69
hours of sick leave with pay per pay period. Such leave is accrued as long as an em-
ployee is not on leave without pay basis.

Sick leave shall accrue during the period of sick leave with pay.

Charge. Paid sick leave shall be charged on an hourly basis for purposes set forth
herein and only when a tour of duty is missed shall an employee be charged with a full
eight (8) hours of sick leave.

Use and Certification.

1. Requests for use of sick leave shall be made in accordance with rules and regula-
tions established by the department head. Said rules shall be posted and distrib-
- uted to all employees by the respective department heads.

2. Employees shall be paid for sick leave only after the cause for said leave has
been certified by the appropriate department head.

3. Employees claiming sick leave over two and one-half (2%2) working days may be
required by their department head to file a certificate signed by a member en-
gaged in the healing arts licensed by a state government which states the extent
and nature of the illness or injury and states that the employee was incapacitated
for work for the period of his or her absence. The statement is also to indicate that

the employee is physically able to resume all work assignments consistent with
the employee's classification. :

4, Employees may use accrued sick leave for personal medical or dental appoint-
ments which cannot be scheduled at times other than during working hours.

~ 5. When a holiday falls while an employee is on paid sick leave, the employee’s sick

leave account shall not be charged for the holiday period.

Accumulation. Unused sick leave accounts shall be cumulative up to an unlimited
amount of hours.

Application. The above provisions are applicable to full-time regular, s only.

ME
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11.11

g. Cancellation of Sick Leave: Separation from the City’s service shall cancel all unused
accumulated sick leave. However, when an employee is laid off, any unused accumu-
lated sick leave shall be restored, provided the employee is re-employed by any depart-
ment of the City within three (3) years.

Maternity Leave.

12.02

a. Grant. Maternity leave shall be granted if requested by the employee. Any temporary
disabilities caused or contributed to by pregnancy and/or childbirth shall be considered a
personal iliness and all regular sick leave benefits, rules and regulations shall apply the
same as any other illness.

b. Extended Maternity Leave Without Pay. A leave of absence beyond the time of medical
confinement for pregnancy and childbirth may be granted without salary or sick leave
benefits for a period not to exceed one (1) year. If an extended leave of absence is an-
ticipated, a request for a leave shall be filed with the Human Resources Manager thirty
(30) days prior to the anticipated absence.

ARTICLE Xil
GRIEVANCE PROCEDURE

Definition. A grievance shall be defined as a dispute or disagreement raised by an employee
against the City or the appropriate commission or board involving the interpretation or applica-
tion of the specific provisions of this Agreement. Disciplinary actions may be considered
grievances and shall be subject to the grievance procedure herein. Grievances, as herein de-
fined, shall be processed in accordance with the procedure set forth in Section 12.05 below.

The Union may request a meeting with any department head to discuss a dispute or dis-
agreement involving the interpretation or application of the specific provisions of this Agree-
ment affecting a significant number of employees in that department. The Union and the de-
partment head may agree to waive any step of the grievance procedure and commence a
grievance at a higher step at such a meeting. ’

A “past practice” can only be established by the City Manager or the Assistant City Manager. If
an employee or the Union claims that a past practice is the basis for a grievance or asserts in a
grievance that the City has violated a past practice, then the employee or the Union, as appro-
priate, will be required to identify the past practice and the factual basis for the claim that the

_past practice exists and is binding on the City.

Probationary Employees. Probationary employees as set forth in Article X of this Agreement

12.03

shall have no right to grieve on matters of discipline, removal or discharge.

Grant. Any full-time regular or part-time regular employee (hereinafter referred to in this Arti-

12.04

cle as "employees”) may process a grievance as outlined in this Article and shall have the right
to representation by the Union in conferences with the City. The employee and the Union shall
have copies of the written decisions issued by the City at each step of the procedure.

Appeals.

S.Cl

a. Time Limits. All time limitations in this grievance procedure shall be based on calendar
days and may be extended by mutual agreement of the City and Union. All grievances
must be presented promptly and no later than fourteen (14) calendar d&ysd /f the date
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12.05 Procedure.

the grievant first became aware of, or should have become aware of with the exercise of
reasonable diligence, the cause of such grievance.

b. Automatic Appeals. In the event the employer does not respond within the time limits

set forth, the grievance shall be automatically appealed to the next step of the grievance
procedure.

C. Failure to Appeal. In the event the Union fails to appeal a grievance within the time lim-
its set forth, the matter shall be considered resolved and not subject to further process-
ing under the grievance procedure.

12.06

Step 1.

Step 2.

Step 3.

Step 4.

An employee, with or without a representative of the Union, who has a grievance,
shall present a written grievance to the immediate supervisor within fourteen (14)
days of the occurrence of the alleged grievance. The immediate supervisor shall
respond in writing to the employee within seven (7) days of the written grievance.

The grievance shall be considered resolved unless within seven (7) days of the
receipt of the written report, the employee and/or authorized Union representatives
submit a written grievance appeal to the appropriate division head or authorized
division representative. Within seven (7) days of receipt of such a grievance ap-

peal, the division head shall furnish the employee with a written reply to the griev-
ance.

The grievance shall be considered resolved unless within seven (7) days of the
receipt of the response at Step 2, the employee and/or authorized Union represen-
tatives submit a written appeal to the department head or to the department
head's authorized representative. The department head shall respond in writing to
the grievant within seven (7) days of the receipt of the grievance. '

The grievance shall be considered resolved unless within seven (7) days of the
receipt of the response at Step 3, the employee and/or authorized representatives
submit a written appeal to the City Manager, or in the case of employees of com-
missions or boards to the representative of the appropriate commission or board.
The City Manager or the appropriate commission or board shall hold a hearing
within seven (7) days of the receipt of the appeal. The employee, the Union, and
the department head shall have the right to be present and to set forth information
to assist the City Manager or appropriate commission or board in reaching a deci-
sion on the grievance. Said decision shall be issued within ten (10) days following
the completion of the hearing.

Grievance Processing. Grievances may be processed by a member of the Grievance Com-

S.Cl

mittee (Steward) during working hours. All releases of employees from scheduled work time

for any aspect of processing of grievances shall be subject to authorization of the appropriate
management supervisor.

a. Step 1. Grievant and Steward, if requested by Grievant.

b. Step 2. Grievant and Steward, if requested by Grievant.

C. Step 3. Grievant, Chief Steward, and Steward.

AFSCME
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12.07

d. Step 4. Grievant and Chief Steward and up to two other Union designated represen-
tatives. Request for release to be filed in writing with Human Resources
Manager two (2) days in advance of hearing.

e. Step 5. Grievant and Chief Steward and up to two other Union designated represen-
tatives. Request for release to be filed in writing with Human Resources
Manager two (2) days in advance of hearing.

AFSCME Staff Representatives may be present and participate in any Grievance Step Meet-
ing. The decision of the AFSCME Staff Representative to be present is made by the AFSCME
Staff Representative and no one within the City needs to be notified.

All bargaining unit employees shall have the right to meet and adjust their individual complaints
with the Employer.

The arbitration provisions of this Agreement may only be invoked with the approval of the em-

ployee organization, and in the case of an employee's grievance, only with the approval of the
public employee.

Discipline and Discharge. The parties recognize the authority of the employer to suspend,

13.01

discharge or take other appropriate disciplinary action against employees for just cause. An
employee who alleges that such action was not based on just cause, may appeal a suspension
or discharge, taken by the Employer beginning with the third step of the grievance procedure.
All other disciplinary action shall begin with the first step of the grievance procedure.
ARTICLE Xl
ARBITRATION

Procedure. As to those matters involving the interpretation of rights granted to employees in

ScC.L

the bargaining unit by this Agreement, and in the event that such grievance is not then dis-
posed of as aforesaid, either party, no later than thirty (30) calendar days after receipt of the
City Manager's decision or the decision of the appropriate commission or board, may request
arbitration before an impartial arbitrator. A copy of said request shali be sent to the Human
Resources Manager or appropriate commission or board and/or the President of the Union,
whichever is applicable. Within fourteen (14) calendar days after the notice of appeal to arbi-
tration is given, the City and the Union shall meet and endeavor to select an arbitrator. If, after
three (3) days following the meeting, agreement as to the arbitrator is not reached, the City
and the Union shall request the Federal Mediation and Conciliation Service to submit a panel
of five (5) arbitrators. All of the candidates for arbitrator shall be members of the National
Academy of Arbitrators. When such panel is reached, the City and the Union shall alternately
strike from such list; the initial strike shall be determined by a toss of a coin, and the remaining
person shall act as arbitrator. In order to be considered timely, a hearing regarding a griev- -
ance which is appealed to arbitration must be scheduled no later than 120 days from the date
the grievance was appealed to arbitration. If an arbitration is not held within the above men-
tioned 120 days, the grievance will be considered denied. The arbitrator shall be empowered
to convene to hear the evidence pursuant to such rules and procedures as he/she may adopt
and to make a written decision which shall be final and binding. The parties shall bear equally
the fees of the arbitrator. The costs of transcripts shall be borne by the requesting party with-
out having to furnish a copy to the other party unless the parties mutually agree to share the
entire cost. The City and the Union shall bear individually the cost and compensation of its
own witnesses, exhibits, and representation.
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‘ 13.02 Limitations on Grievance Arbitrators.

14.01

a.

Limitation. Arbitration shall be limited to:
1. An interpretation of the Articles of this Agreement; and

2. A grievance as herein defined arising out of the express terms of this Agreement.

Arbitrator's Authority. The arbitrator shall neither add to nor detract from, nor modify the
language of this Agreement in arriving at a determination of any issue that is presented
that is proper for arbitration within the limitations expressed herein. The arbitrator shall
have no authority to change wage rates or salaries established on the salary schedule
but shall have the power to adjust an individual employee's wages. The arbitrator shall
expressly confine himself/herself to the precise issues submitted for arbitration and shall
have no authority to determine any other issue not so submitted to him/her or to submit
observations or declarations of opinion, which are not directly essentlal in reaching the
determination of the issue submitted for decision.

Decision. The arbitrator shall submit the decision, in writing, within thirty (30) days after
the conclusion of the hearing, or hearings, as the case may be, and the decision of the
arbitrator so rendered shall be final and binding upon the employee involved and upon
the parties to this contract. Where a dispute relates to the scale of wages or benefits in
any way, any decision rendered shall not be retroactive more than twenty-four (24) days
beyond the date on which the dispute was first presented as a grievance in writing.

Issues Arising Before or After Agreement. No issue whatsoever shall be arbitrated or
subject to arbitration unless such issue results from an action or occurrence which takes
place following the execution of this Agreement, and no arbitration determination, or
award shall be made by an arbitrator which grants any right or relief for any period of
time whatsoever prior to the execution date of this Agreement or following the termina-
tion of this Agreement.

The above shall not apply to arbitration in process at the time of this termination.

ARTICLE XIV

UNIFORMS

City to Supply. When in judgment of the employer, uniforms are deemed to be required for

15.01

employees, said uniforms will be provided and maintained or provided and replaced by the

City.

ARTICLE XV

SAFETY

Working Conditions and Rules.

S.C.L

a.

Provision. The City of Sioux City will attempt to provide and maintain safe working con-
ditions for its employees.

by all reasonable safety rules and regulations.
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15.02

Protective Clothing and Equipment. Protective clothing and equipment authorized and

15.03

made available by the City to protect employees from injury and illness shall be provided by
the City. The use of such clothing and equipment shall be mandatory. The employee is not
responsible for fair wear and tear, but shall be responsible for any loss or damage by negli-
gence or deliberate act.

Safety Inspections/Committee. The City and the Union agree to establish a Joint Health and

15.04

Safety Committee. This Committee shall be comprised of five (5) representatives of the Union
and five (5) representatives of the City. The Committee shall meet at mutually agreeable dates
and times to discuss Health and Safety matters in the City. It is understood that the Commit-
tee may not take any action which is final and binding upon the parties.

16.01

Safety Boot or Shoe Allowance. The City shall reimburse employees required to wear pro-
tective footwear and shall, through administrative policy, designate job classifications that re-
quire said use. The reimbursement shall be a maximum of one hundred and twenty-five dollars
($125.00) over a two-year period (24 consecutive months).

The City agrees to adopt a Department Policy regarding rain gear and rubber boots which will
provide appropriate and necessary personal protective equipment for inclement weather.

ARTICLE XV
BULLETIN BOARD

Space Provided. The City will provide the Union with bulletin board space as defined herein

16.02

for the posting of notices of employee Union meetings, elections, election returns, appoint-
ments to office, and Union business, or social affairs. Said board space shall be specifically
designated, and be accessible for all personnel to view.

Posting. Pfior to any posting, all notices must be authorized by the president or other officer

16.03

of the employee Union. Any notice containing personal, defamatory or political material is pro-
hibited.

Bulletin Board Locations. For the purpose of this section, the definition of bulletin board

16.04

space will be space designated by the City for posting of authorized notices.

All space will be made available by the City at the following locations as long as City opera-
tions are conducted at said location:

City Hall Water Treatment Plant
Central Maintenance Garage Parking Ramp B

Public Works Field Headquarters Police/Fire Administration
Sign and Signal Shop Utilities Field Headquarters
Convention Center Auditorium

Records Department - Police Building Art Center

WCICC, Communication Center - Police Building

WCICC, Data Center - Court House

Additional Space. Added areas may be designated upon written request of the Union and

approval by the appropriate department head.

S.C.I% » F
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ARTICLE XVHIi

DUES CHECKOFF

-17.01 Dues Che'ckoff and Indemnification.

a. Upon receipt of a voluntary written individual order therefor from any of its employees

: covered by this Agreement on forms provided by the Union, the City will deduct from the
pay due such employee those dues required as the employee's membership dues in the
Union, and fees for Union insurance programs.

b. Such order shall be effective only as to membership dues becoming due after the date of
delivery of such authorization to the payroll office of the employing unit. Deductions
shall be made only when the employee has sufficient earnings to cover same after de-
ductions for social security, federal taxes, state taxes, retirement, health insurance, and
life insurance. Deductions shall be in such amount as shall be cemﬂed to the City in
writing by the authorized representative of the Union.

o Such orders shall be terminable with written notice to the City and the Union either be-
tween June 15th and June 30th of the last year of each contract or within a two-week pe-
riod following the anniversary date of the employee's authorization to withhold dues.

The City agrees not to hold requests to terminate authorization for payroll dues deduc-
tion. Such deductions shall cease within sixty (60) calendar days from receipt of the
employee's notice to terminate dues deduction.

d. The union shall indemnify and save the City harmless against any and all claims, de-
mands, suits, or other forms of liability which may arise out of any action taken or not
taken by the City for the purpose of complying with the provisions of this Section.

e. No other employee organization shall be granted or allowed to maintain payroll deduc-
tion for employees covered by this Agreement.

f. The City shall submit to the Union, with each remittance of deductions, a list of all em-

ployees having such deductions. The list provided to the Union shall include the follow-
ing information:

1 The employee’s name

2 The employee’s address

3. The employee’s social security number
4 The amount of dues withheld

g. This local Union may independently adjust its dues structures to meet local needs.
ARTICLE XVIii
NON-DISCRIMINATION

18.01 Non-Discrimination. The City and the Union agree that their respective policies will not vio-
late the rights or discriminate against any employee covered by this Agreement because of
sex, creed, color, age, national origin, marital status, disability, political affiliations, association,
affiliation or non-association or in the applications or interpretations of this Agreement except
as such conditions may constitute a bona fide occupational or assignment g i
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18.02

Chapter 20. The City and the Union further agree not to discriminate against individuals for
exercising rights granted under Chapter 20 of the Code of lowa.

18.03 Mutual Cooperation. The City and the Union agree to cooperate by encouraging female and
minority applicants for employment with the City and to comply with provisions of the City's Af-
firmative Action Program.

- 18.04 Prombtion or Transfer. Pursuant to Section 216.14 of the Code of lowa, after a handicapped
individual is employed, the employer shall not be required under this Agreement to promote or
transfer such handicapped person to another job or occupation unless, prior to such transfer,
such handicapped person, by training or experience, is qualified for such job or occupation.

ARTICLE XiX
EMPLOYEE STATUS

19.01 Civil Service Employees. The provisions of Chapter 400, Code of lowa, as amended, "Civil
Service" shall apply where applicable as long as said provision remains part of the Code of
lowa. Enforcement of said rights shall be through procedures set forth in said Chapter 400
and shall not be processed through the Grievance or Arbitration procedures set forth in this
Agreement.

19.02 Non-Civil Service Employees.

a. Seniority. Seniority is determined by the length of continuous unbroken service as a full-
time regular employee of the City. In computing seniority, periods of employee suspen-
sions and leave of absence without pay (except for work-connected injury or iliness) in
excess of thirty (30) consecutive calendar days per year shall be deducted from the em-
ployee's time of seniority.

b.  Reduction in Force.

1. In the event reduction in force becomes necessary, the City agrees to provide af-
fected employees ten (10) working days' notice prior to the effective date of the
reduction.

2. Order and Procedure. Whenever it becomes necessary for employees within the
bargaining unit of a specific class within a department to be laid off, the order shall
be as follows:

I. Probationary employees.
ii. Temporary appointees pending Civil Service Examination.
iii. Part-time regular employees.
iv. Full-time regular employees based on seniority as set forth in "a" above.

C. Recall. Laid-off employees shall advise the Employer of their current addresses during
layoff. If the Employer desires to recall employees, such employees shall be recalled in
the inverse order of layoff. Laid-off employees shall have recall rights for six (6) months
from the effective date of their layoff.

S.Cli CME
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Employees shall be entitled to be recalled to a vacancy in the position in which they
were employed at the time of layoff, provided they meet the minimum job requirements
as specified in the job description to perform the work in that position.

The Employer shall notify an employee of his/her recall in writing by certified mail to the
employee's address on file in the office of the Human Resources Manager. An em-
ployee's failure to report to work within fourteen (14) calendar days, after receipt of the
recall letter, shall result in the termination of the employee's recall rights.

19.03 Access to Personnel Files.

a.

Employee Access. Each employee shall, during normal business hours of the Human
Resources Department, have the right of access to his/her own personnel file.

Copies. Each employee at his/her own expense may have a copy of any item, excluding
test materials, which may be contained in the employee's file.

When any adverse material relating to an employee's conduct, including oral and written
reprimands, is placed in that employee's file, it shall be signed by that employee or the
employee's refusal to sign shall be noted on the document, and the employee shall re-
ceive a copy of the material prior to its placement in the file. The signature of the em-
ployee only indicates acknowledgment that the employee has received a copy of the ma-

terial and does not indicate the employee's agreement with the contents of the docu-
ments.

19.04 Transfer. Whenever a permanent vacancy occurs in an existing job classification within the

bargaining unit, a notice of such vacancy shall be posted on departmental bulletin boards for
three (3) consecutive working days. During this period, current qualified employees who wish
to apply may do so by submitting a written application to the Human Resources Department.

Qualified employees shali mean only those employees currently occupy_ing the same job clas-
sification as the vacant position.

Following the posting period, the affected department head shall considerjob performance,

qualifications, and seniority in granting or denying such transfer requests. Denials of transfers
shall not be arbitrary or capricious.

Nothing in this Section shall conflict with the provisions of Civil Service, Chapter 400 of the
Code of lowa. Should such a conflict arise, the provisions of Chapter 400 shall control.

19.05 Evaluation Procedures.

a.

SCl%

Required Evaluations. Employees will be evaluated annually, but not more than twice a
calendar year.

Evaluatidn Conference. A conference regarding the evaluation shall be held between
the employee and the evaluator following the completion of the written evaluation. A
copy signed by both parties shall be given to the employee.

Employee Response. All evaluation reports shall be placed in the employee's official
personnel file. The employee has the right to respond to the evaluation report, and such
response shall become part of the evaluation report.

SCME
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20.01

d. Evaluation Form and Criteria. Changes in the evaluation form and criteria shall be fnu-'
tually agreed to by the City and the Union.

ARTICLE XX
SAVINGS CLAUSE

Severability. If any article or section of this Agreement or any addendum thereto should be

21.01

held invalid by operation of law or by any tribunal of competent jurisdiction or if compliance
with or enforcement of any article or section should be restrained by such tribunal, the remain-
der of this Agreement and addendum shall not be affected thereby and this Agreement and
addendum shall remain in full force and effect and the parties shall enter into immediate collec-
tive bargaining negotiations for the purpose of attempting to arrive at a mutual satisfactory re-

placement for such article or section.
In the event the parties fail to agree on provisions for substitute in fifteen (15) days following
the start of negotiations, the parties shall follow the impasse procedures, 20.19, 20.20, 20.21
and 20.22 of Chapter 20, Public Employment Relations. (Collective Bargaining)
ARTICLE XXI
NO STRIKE - NO LOCKOUT PROVISIONS

No Strike Clause. The Union, its officers, agents, members and employees covered by this

21.02

Agreement agree that they will not, directly or indirectly, induce, instigate, encourage, author-
ize, ratify or participate in a "strike” against the City. A "strike" shall mean an employee's re-
fusal, in concerted action with others, to report to duty, or his/her willful absence from his/her
position, or his/her stoppage of work, or his/her absence in whole or in part from the full, faith-
ful and proper performance of the duties of employment, for the purpose of inducing, influenc-

ing or coercing a change in the conditions, compensations, rights, privileges or obligations of
public employment.

Violations. Any violations of the foregoing provision may be made the subject of disciplinary

21.03

action including discharge.

No Lockout Clause. The City, its officers, agents, and staff agree that they will not directly or

22.01

indirectly, induce, instigate, encourage, authorize, ratify or participate in a "lockout." A "lock-
out" shall mean a cessation of work for the purpose of obtaining for the City a concession or
agreement from the Union in connection with labor negotiations.

ARTICLE XXl

INCOMPATIBLE ACTIVITIES

Prohibition Of. Any employee shall not engage in any employment activity or enterprise

22.02

which is inconsistent, incompatible, or in conflict with his/her duties as a City employee, or with
the duties, functions and responsibilities of the department by which he/she is employed.

Incompatible Activities. The following activities, said listing not to be construed as compre-

S.C.l

hensive or inclusive, shall be considered inconsistent, incompatible, orin conflict with City em-
ployment:
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Any employment, activity or enterprise which involves the use for private gain or advan-
tage of the City's time, facilities, equipment or supplies, prestige or influence of a City of-
fice or equipment.

Any activity which involves the receipt or acceptance by the officer or employee of any
money or other consideration from any one other than the City for the performance of an
act which the officer or employee would be required or expected to render in the regular

" course of City employment or a part of his/her duties as an employee.

Any activity which involves the performance of an act in other than capacity as an em-
ployee which may later be subject, directly or indirectly, to the control, inspection, review,

audit or enforcement by such officer or employee or the department by which he/she is
employed. ’

Any activity which involves so much of the employee's time that it impairs attendance or
efficiency in the performance of his/her duties as an employee.

22.03 Final Determination. The City Manager shall make a final determination when necessary, as
to whether a specific activity is prohibited.

22.04 Political Activity.

a.

_ s.c.s.é

Solicitations on Worktime. An employee shall not, while performing official duties or
while using City equipment at the employee's disposal by reason of the position, solicit in
any manner contribution for any political party or candidate or engage in any political ac-
tivity during working hours that impairs the efficiency of the position or presence during
the working hours. An employee shall not seek or attempt to use any political endorse-
ment in connection with any appointment to a civil service position. '

Influencing Political Action. An employee shall not, by the authority of this position, se-
cure or attempt to secure in any manner for any other person an appointment or advan-
tage in appointment to a civil service position or an increase in pay or other advantage or
employment in any such position for the purpose of influencing the vote or political action
of that person or for any other consideration.

Co-worker Solicitations. An employee who in any manner supervises another employee
shall not directly or indirectly solicit the employee supervised to contribute money, any-
thing of value, or service to a candidate seeking election, or a political party or candi-
date's political committee.

Candidates for Office. An employee who becomes a candidate for any elective public

office, shall, upon request of the employee and commencing any time within thirty (30)
days prior to a primary, special, or general election and continuing until after this thirty

(30) day period, automatically be given a leave of absence without pay. An employee

who is a candidate for any elective public office shall not campaign while on duty as an
employee.

Opinions on Working Conditions. This Article shall not be construed to prohibit any em-
ployee or group of employees, individually or collectively, from expressing honest opin-
jons and convictions, or making statements and comments concerning their wages or
other conditions of their employment.
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ARTICLE XXill

DURATION OF THE AGREEMENT

23.01 Term. This Agreement and any written amendment made and annexed hereto shall become

effective on July 1, 2003, and shall continue in full force and effect until midnight, June 30,
2007.

23.02 Automatic Extension. In the event notice is not given as set forth in Chapter 20 of the Code

of lowa (Collective Bargaining), then this Agreement shall automatically continue in effect from
year to year until such notice is given.

23.03 Re-opener: If either state or federal legislation relating to participation in a plan of national,
state, or regional health care is passed prior to the expiration of this Agreement, and if such
legislation would affect the insurance benefits provided under the terms of this Agreement,
then the parties agree that they will re-open negotiations with regard to Section 9.01 "Hospital-
Medical/Surgical and Dental Insurance” and Appendix B "Salary Schedule.”

FOR LOCAL 212, AMERICAN FEDERATION OF FOR CITY OF SIOUX CITY
STATE, COUNTY AND MUNICIPAL EMPLOYEES

ATTEST: ’//{?/é’c/ [/, =7 »

City Clerk

City Manager

365056

CONTRACT/AFSCME 2003-2007
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APPENDIX "A"

Rules for Administration
of
Salary Schedule

SALARY SCHEDULE ADMINISTRATION. The City Manager or designated representative shall be

responsible for administering the salary schedule according to the following provisions:

a.

Beqginning Salary Rate. Upon entrance into the City service, the employee shall be paid at Step
1 of the pay range to which the position is allocated. However, upon recommendation of the de-

partment head and approval of the City Manager, appointments may be made at steps above the
entry level.

Salary Advancements. The remaining steps of the pay range of a position class shall be
granted on a performance basis, as herein provided.

. For each full-time regular employee to become eligible for a performance advancement, the de-

partment head for whom the said employee works shall file with the Human Resources Manager
a written statement as to the employee's performance since the employee's last advance in pay
and shall submit a written recommendation. The Human Resources Manager shall submit a writ-
ten recommendation to the City Manager approving or disapproving the department head's rec-
ommendation. ' The City Manager shall grant departmental recommendations unless, in the
Manager's opinion and based upon supporting information, they are unsound.

Pay Anniversary Dates. The anniversary date on which a full-time regular employee shall be-
come eligible for a performance advancement from the applicable permanent employment pay

range step shall be, except as otherwise provided herein, either January 1st or July 1st, and shall
be determined as follows:

(1) January Anniversary. If an employee is appointed, promoted or advanced in pay be-
tween October 1st and March 31st, the anniversary date shall be January 1st.

(2) July Anniversary. If an employee is appointed, promoted or advanced in pay between
April 1st and September 30th of any year, the anniversary date shall be July 1st.

(3) Eligibility. An employee shall be eligible for any authorized pay advance on the estab-
lished anniversary date nearest to one year after the date of permanent appointment, pro-
motion or pay advance. Such advance to be made effective at the beginning of the pay
period in which the anniversary date falls.

(4) Superior Performance. In unusual situations of superior performance, supported by de-
partment head's evaluation and recommendation, an employee may receive a merit in-

crease in advance of the anniversary date when approved by the Human Resources Man-
ager and the City Manager.

Pay Rate Adjustments. The following personnel actions shall affect the pay status of an em-

ployee in the manner provided:

(1) Transfer. When an employee is transferred to a position in another class, which class is
assigned to the same pay grade as the employee's former class, the employee shall be

entitled to the corresponding step in the grade of the class to which the employee trans-
fers.



(2) Promotion. When an employee is promoted to a position in a class assigned at a higher
pay range than that assigned to the class to which the employee's previous position was
allocated, the employee shall be advanced to Step 1 of the pay range for the class to
which the employee is promoted, provided, however, that if the employee's rate of pay pri-
or to promotion was equal to, or more than such rate for said step 1, the employee shall be
advanced to the next step above the rate the employee was receiving prior to promotion.

(3) Demotion. Upon demotion, an employee normally shall receive a one step decrease in
pay. However, it shall be the responsibility of the City Manager or designated representa-
tive in each instance to determine the amount of the pay decrease, if any.

(4) Temporary Assignment. Where a vacancy exists in the table of organization due to va-
cation, retirement, resignation, illness or injury, death, or dismissal of a full-time regular
employee, any full-time regular employee filling said vacancy in a higher classification for
more than ten (10) consecutive working days shall, starting on the eleventh day, be as-
signed to Step 1 of the higher classification’s salary range, provided, however, that if the
employee's rate of pay was equal to or more than such rate for said Step 1, the employee
shall be advanced to the next step above the rate the employee was receiving prior to fill-
ing said vacancy. Vacation and sick leave shall not constitute an interruption of the
consecutive days of work required for temporary assignment pay, but such days shall not
count toward the cumulation of the consecutive day period. For employees who work on a
modified schedule (10 hours or 12 hours), the period of consecutive days of work required
to be performed in order to entitle the employee to temporary assignment pay shall be
based upon the number of days of work for which the employee is regularly scheduled in a
fourteen (14) calendar period.

If an employee is assigned to work in a higher pay classification due to an absence which
is known to be extended at the time that it begins, the employee will remain in the higher
pay classification work assignment for the duration of the absence unless an emergency
requires a different assignment or unless the employee fails to perform in a satisfactory
manner.

(5) Pesticide Application: Employees who possess a valid Certified Commercial Pesticide
Applicator’s license issued by the lowa Department of Agriculture will be paid an additional
$1.00 per hour for each hour that they perform duties related to the application of licensed
chemicals.

(6) Swimming Pool Maintenance: Employees who possess a valid Certified Pool Operator
license issued by the State of lowa will be paid an additional $1.00 per hour for each hour
that they perform the following tasks related to the monitoring and use of chemicals:

¢ Performing chemical tests at each pool every morning to monitor and record the
chemical readings.

» Adding chemicals to the pool: 1) when opening the pools each season, 2) when
superchlorinating/shocking of the pool is required, 3) to adjust the level of chemicals,
daily if needed, and 4) during the middle of the pool season when chemical readings
warrant it. ' ‘ '

» Working on pumps and valves located in the filter/pump room during the pool season
and until the tanks have been completely emptied for a period of one week.

e Performing maintenance/clean-up work inside the holding tanks.

CONTRACT/AFSCME Appendix 03-07



APPENDIX B

LOCAL 212 AFSCME
BIWEEKLY SALARY SCHEDULE EFFECTIVE JUNE 28, 2003

PAY
SYSTEM
CLASS CODE & STEP STEP STEP STEP STEP
CODE CLASS TITLE RANGE 1 2 3 4 5

A1 10.0340 10.2140 10.4529 10.6775 10.9164

802.72 817.12 836.23 854.20 873.32

20870.66 21245.03 21741.95 22209.28 22706.19

2 10.2140 10.4529 10.6775 10.9164 11.1445

817.12 836.23 854.20 873.32 891.56

21245.03 21741.95 22209.28 22706.19 23180.54

3 104529 10.6775 10.9164 11.1718 11.4546

836.23 854.20 873.32 893.74 916.37

2174195 2220928 22706.19 23237.35 23825.59

1002 Clerical Assistant 4 10.6775 109164 11.1718 114546 11.7383

1003 Desk Attendant/Receptionist 854.20 873.32 893.74 916.37 939.07

222090.28 22706.19 23237.35 23825.59 24415.69

5 109164 11.1718 11.4546 11.7383 12.0381

873.32 893.74 916.37 939.07 963.05

22706.19 23237.35 2382559 24415.69 25039.34

6 111718 11.4546 11.7383 12.0381 12.3672

893.74 916.37 939.07 963.05 989.38

23237.35 23825.59 24415.69 25039.34 25723.79

1006 Clerk 7 11.4546 11.7383 12.0381 12.3672 12.6670

916.37 939.07 963.05 989.38 1013.36

23825.59 2441569 25039.34 25723.79 26347.44

6035 Custodian 8 11.7383  12.0381 12.36?2 12.6670 13.0101

939.07 963.05 989.38 1013.36 1040.81

24415.69 25039.34 25723.79 26347.44 27061.01

1008 Police Records Tech 9 12.0381 123672 126670 13.0101 13.3695

1113 Word Processor 963.05 989.38 1013.36 1040.81 1069.56

25039.34 25723.79 26347.44 27061.01 27808.60

6043 Parking Attendant 10 12,3672 12.6670 13.0101 13.3695 13.7581

6045 Parking Meter Attendant 989.38 1013.36 1040.81 1069.56 1100.64

1015 Secretary 25723.79 26347.44 27061.01 27808.60 28616.75

2106 Archival Records Clerk 11 126670 13.0101 13.3695 13.7581 14.1158

5010 Police ID Technician 1013.36 1040.81 1069.56 1100.64 1129.26

2105 Public Relations Assistant 26347.44 27061.01 27808.60 28616.75 29360.84
6319 Automotive Service Worker 12 13.0101 13.3695 137581 141158 14.4904

1116 Computer Operator 1040.81 1069.56 110064 1129.26 1159.24

1022 Customer Service Specialist 27061.01 27808.60 28616.75 29360.84 30140.11
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APPENDIX B

LOCAL 212 AFSCME
BIWEEKLY SALARY SCHEDULE EFFECTIVE JUNE 28, 2003

STEP STEP STEP STEP STEP
1 2 3 4 5

PAY
SYSTEM
CLASS CODE &
CODE CLASS TITLE RANGE
1205 Accounting Clerk 13
1105 Communications Operator
1110 Duplicating Technician
4207 Intake Worker
6205 Meter Reader
4206 Rehabilitation Financial Aide
4127 Traffic Technician |
6110 Automotive Equipment Operator | 14
6106 Maintenance Worker
5008 Police Evidence Clerk
1306 Stores Clerk
6215 Water Meter Repair Worker
6210 Water Service Worker
2209 Auditorium Technician 15
1103 Communications Training Operator
1120 Computer Programmer |
5013 Crime Analyst Technician
6305 Gardener
1104 Lead Communications Operator
6230 Maintenance Mechanic |
6311 Parking Meter Repair Worker
1025 Technical Clerk
6333 Traffic Sign Fabricator
6225 - Water Plant Maintenance Worker
1207 Accounting Technician 16
2407 Art Center Publication Coordinator
2409 Art Center Registrar/Preparator
6111 Automotive Equipment Operator 1l
6320 Automotive Mechanic |
5009 Code Enforcement Officer
2118 Exhibits Preparator
4003 Graphics Technician
1119 IT Specialist
1114 Lead Word Processor
2104 Museum Registrar
4128 Traffic Technician li
6315 Tree Trimmer
6220 Utility Worker
3206 Laboratory Technician 17
6410 Labor Crew Leader
6340 Maintenance Repair Worker
5011 Senior Police 1D Technician
5240 Sign Inspector |
6330 Signal Electrician

13.3695 13.7581 14.1158 14.4904 14.8800
1069.56 1100.64 1129.26 1159.24 119040
27808.60 28616.75 29360.84 30140.11 30950.37

13.7581 14.1158 14.4904 14.8800 15.2699
1100.64 1129.26 115924 1190.40 1221.59
28616.756 29360.84 30140.11 30950.37 31761.32

14.1158 14.4904 14.8800 15.2699 15.7769
- 1129.26  1159.24 119040 122159 1262.15
20360.84 30140.11 30950.37 31761.32 32815.95

14.4904 148800 152699 157769 16.2046
1159.24 119040 122159 1262.15 1296.37
30140.11 30950.37 31761.32 3281595 33705.65

14.8800 15.2699 157769 16.2046 16.8067
119040 ° 122159 1262.15 1296.37 134453
309560.37 31761.32 32815.95 33705.65 34957.83
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Automotive Eqpt. Operator 1l
Building Service Technician

Maintenance Repair Worker |l .

Zoning Enforcement Officer

Development Records Technician

PAY
SYSTEM
CODE &
RANGE

18

19

20

21

22

23

Combination Residential Inspector

CLASS

CODE CLASS TITLE

6112

5204

4120 Engineering Technician |
5012 Law Enforcement Trainer
6231 Maintenance Mechanic |l
4005 Planning Technician
4114 Utitity Inspector

6321 Automotive Mechanic It
6341

5241 Sign Inspector i

4129 Traffic Technician 1H
1122 Computer Programmer |l
2405 Education Coordinator
4123 Engineering Inspector
4212 Rehabilitation Technician
4122 Surveyor

5227

4124 Engineering Technician I
6226 Water Plant Operator
4125

6234 Electronics Specialist
3111 Housing Inspector

6328 Maintenance Electrician
6335 Refrigeration Engineer
5205 Building Inspector

5200

5210 Electrical Inspector
5220 Mechanicat Inspector
5225 Plumbing Inspector
1415 Property Officer

APPENDIX B
LOCAL 212 AFSCME
BIWEEKLY SALARY SCHEDULE EFFECTIVE JUNE 28, 2003

STEP STEP STEP STEP STEP
1 2 3 4 5

16.2699 157769 16.2046 16.8067 17.3608
122159 126215 1296.37 134453 1388.87
31761.32 . 32815.95 3370565 34957.83 36110.55
15.7769 16.2046 16.8067 17.3608 17.9944
1262.15 1296.37 1344.53 1388.87 1439.56
32815.95 33705.65 34957.83 36110.55 37428.43
16.2046 16.8067 17.3608 17.9944 18.6613
1296.37 134453 1388.87 1439.56 1492.90
33705.65 34957.83 36110.55 37428.43 38815.51
16.8067 17.3608 17.9944 18.6613 19.3584
134453 1388.87 1439.56 149290 1548.67
34957.83 36110.55 37428.43 38815.51 40265.48
17.3608 17.9944 186613 19.3584 20.1191
1388.87 1439.56 1492.90 1548.67 1609.53
36110.55 37428.43 38815.51 40265.48 41847.78
17.9944 18.6613 19.3584 20.1191 20.8488
1439.56 149290 1548.67 1609.53 = 1667.91
37428.43 3881551 40265.48 41847.78 43365.55
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CLASS

CODE CLASS TITLE

1002 Clerical Assistant

1003 Desk Attendant/Receptionist
1006 Clerk

6035 Custodian

1008 Police Records Tech

1113 Word Processor

6043 Parking Attendant

6045 Parking Meter Attendant
1015 Secretary

2106 Archival Records Clerk
5010 Police ID Technician

2105 Public Relations Assistant
6319 Automotive Service Worker
1116 Computer Operator

1022 Customer Service Specialist

APPENDIX B
LOCAL 212 AFSCME
BIWEEKLY SALARY SCHEDULE EFFECTIVE DECEMBER 27, 2003

PAY
SYSTEM
CODE & STEP STEP STEP STEP STEP
RANGE 1 2 3 4 5
A 1 10.2597 10.4438 10.6880 10.9178 11.1621
820.78 83550  855.04 873.42 892.96
21340.25 21723.05 22231.14 22708.99 23217.08
2 10.4438 10.6880 10.9178 11.1621 11.3952
835.50 855.04 873.42 892.96 911.62
21723.05 22231.14 22708.99 23217.08 23702.10
3 10.6880 10.9178 11.1621 114232 11.7123
855.04 873.42 892.96 913.85 936.99
2223114 22708.99 23217.08 23760.19 24361.67
4 109178 111621  11.4232 11.7123 12.0024
873.42 892.96 913.85 936.99 960.19
22708.99 23217.08 23760.19 24361.67 24965.04
5 11.1621 114232 11.7123 12.0024 12.3090
892.96 913.85 936.99 960.19 984.72
23217.08 23760.19 24361.67 24965.04 25602.72
6 11 .4232 11.7123 12.0024 12.3090 12.6455
913.85 936.99 960.19 984.72 101164
23760.19 24361.67 24965.04 25602.72 26302.58
7 11.7123 12.0024 12.3090 12.6455 12.9520
936.99 960.19 984.72 101164 1036.16
24361.67 24965.04 25602.72 26302.58 26940.26
8 12.0024 12.3090 126455 129520 13.3028
960.19 984.72 101164 1036.16 1064.23
24965.04 25602.72 26302.58 26940.26 27669.88
9 12.3090 12.6455 129520 13.3028 13.6703
984.72 101164 1036.16 1064.23 1093.63
25602.72 26302.58 26940.26 27669.88 28434.29
10 12.6455 12,9520 13.3028 13.6703 14.0676
1011.64 1036.16 1064.23 1093.63 1125.41
26302.58 26940.26 27669.88 28434.29 29260.63
11 12,9520 13.3028 13.6703 14.0676 14.4334
1036.16 1064.23 1093.63 112541 1154.67
26940.26 27669.88 28434.29 29260.63 30021.46
12 13.3028 13.6703 14.0676 144334 14.8165
1064.23 1093.63 112541 115467 1185.32
27669.88 28434.29 29260.63 30818.27

30021.46
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Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual



APPENDIX B

LOCAL 212 AFSCME
BIWEEKLY SALARY SCHEDULE EFFECTIVE DECEMBER 27, 2003

STEP STEP STEP STEP STEP
1 2 3 4 5

PAY
SYSTEM
CLASS CODE &
CODE CLASS TITLE RANGE
1205 Accounting Clerk 13
1105 Communications Operator
1110 Duplicating Technician
4207 Intake Worker
6205 Meter Reader
4206 Rehabilitation Financial Aide
4127 Traffic Technician |
6110 Automotive Equipment Operator | 14
6106 Maintenance Worker
5008 Police Evidence Clerk
1308 Stores Clerk
6215 Water Meter Repair Worker
6210 Water Service Worker
2209 Auditorium Technician 15
1103 Communications Training Operator
1120 Computer Programmer |
5013 Crime Analyst Technician
6305 Gardener
1104 Lead Communications Operator
6230 Maintenance Mechanic | ’
1025 Technical Clerk
6311 Parking Meter Repair Worker
6333 Traffic Sign Fabricator
6225 Water Plant Maintenance Worker
1207 Accounting Technician 16
2407 Art Center Publication Coordinator
2409 Art Center Registrar/Preparétor
6111 Automotive Equipment Operator I}
6320 Automotive Mechanic |
5009 Code Enforcement Officer
2118 Exhibits Preparator
4003 Graphics Technician
1119 IT Specialist
1114 Lead Word Processor
2104 Museum Registrar
4128 Traffic Technician Il
6315 Tree Trimmer
6220 Utility Worker
3206 Laboratory Technician 17
6410 Labor Crew Leader
6340 Maintenance Repair Worker
5011 Senior Police 1D Technician
5240 Sign Inspector |
6330 Signal Electrician

13.6703 14.0676 14.4334 148165 15.2148
1093.63 112541 115467 1185.32 1217.18
28434.29 29260.63 30021.46 30818.27 31646.75

14.0676 14.4334 148165 152148 15.6134
1125.41 115467 118532 121718 1249.07
29260.63 30021.46 30818.27 31646.75 3247595

144334 14.8165 152148 156134 16.1319
1154.67 1185.32 1217.18 1249.07 1290.55
30021.46 30818.27 31646.75 3247595 33554.31

14.8165 15.2148 15.6134 16.1319 16.5692
1185.32 1217.18 1249.07 1290.556 1325.54
30818.27 31646.75 32475.95 33554.31 34464.02

152148 15.6134 16.1319 165692 17.1848
121718 1249.07 1290.55 132554 1374.78
31646.75 32475.95 33554.31 34464.02 35744.39

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual



APPENDIX B

LOCAL 212 AFSCME ‘
BIWEEKLY SALARY SCHEDULE EFFECTIVE_ DECEMBER 27, 2003
PAY
SYSTEM

CLASS _ CODE & STEP STEP STEP STEP STEP
CODE CLASS TITLE RANGE 1 2 3 4 5
6112 Automotive Eqpt. Operator 1l} 18 156134 16.1319 16.5692 17.1848 17.7515
5204 Building Service Technician 1249.07 1290.55 132554 1374.78 1420.12
4120 Engineering Technician | 32475.95 33554.31 34464.02 35744.39 36923.03
5012 Law Enforcement Trainer
6231 Maintenance Mechanic 1!
4005 Planning Technician
4114 Utility Inspector
6321 Automotive Mechanic 11 19 16.1319 16.5692 17.1848 17.7515 18.3993
6341 Maintenance Repair Worker il 1280.55 1325.54 137478 1420.12 1471.95
5241 Sign Inspector il 33554.31 34464.02 35744.39 36923.03 38270.57
4129 Traffic Technician Hi
1122 Computer Programmer 1l 20 16.5692 17.1848 17.7515 18.3993 19.0812
2405 Education Coordinator 1325.54 1374.78 142012 147195 1526.49
4123 Engineering Inspector 34464.02 35744.39 36923.03 38270.57 39688.86
4212 Rehabilitation Technician
4122 Surveyor
5227 Zoning Enforcement Officer
4124 Engineering Technician 11 21 17.1848 17.75615 18.3993 19.0812 19.7940
6226 Water Plant Operator 137478 142012 147195 152649 1583.52

35744.39 36923.03 38270.57 39688.86 41171.46
4125 Development Records Technician 22 17.7515 18.3993 19.0812 19.7940 20.5718
6234 Electronics Specialist 142012 147195 152649 1583.52 1645.74
3111 Housing Inspector 36923.03 38270.57 39688.86 4117146 42789.36
6328 Maintenance Electrician
6335 Refrigeration Engineer
5205 Building Inspector 23 18.3993 19.0812 19.7940 20.5718 21.3179
5200 Combination Residential Inspector 1471.95 1526.49 1583.52 164574 1705.43
5210 Electrical Inspector 38270.57 39688.86 41171.46 42789.36 44341.28
5220 Mechanical Inspector
5225 Plumbing Inspector
1415 Property Officer

EXCEL/SALARIES/AFSCME 2003-2007/Sheet 9

Updated 8/19/2003

Hourly
Biwkly

Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual



APPENDIX B

LOCAL 212 AFSCME
BIWEEKLY SALARY SCHEDULE EFFECTIVE JUNE 26, 2004
PAY
. SYSTEM

CLASS CODE & STEP STEP STEP STEP STEP

CODE CLASS TITLE RANGE 1 2 3 4 5
A1 10.4906 10.6788 10.9285 11.1634 11.4132
839.25 854.30 874.28 893.07 913.06
21820.40 22211.82 22731.34 23219.94 23739.47
2 10.6788 10.9285 11.1634 114132 11.6516
854.30 874.28 893.07 913.06 932.13
22211.82 22731.34 23219.94 23739.47 24235.40
3 10.9285 11.1634 114132 116802 11.9759
874.28 893.07 913.06 934.42 958.07
22731.34 23219.94 23739.47 24294.80 24909.80
1002 Clerical Assistant 4 11.1634 114132 116802 11.9759 122725
1003 Desk Attendant/Receptionist 893.07 913.06 934.42 958.07 981.80
23219.94 23739.47 2429480 24909.80 25526.76
5 11.4132 116802 119759 122725 12.5860
913.06 934.42 958.07 981.80 1006.88
23739.47 24294.80 24909.80 25526.76 26178.79
6 11.6802 11.9759 12.2725 12.5860 12.9300
934.42 958.07 981.80 1006.88 1034.40
24294.80 24909.80 25526.76 26178.79 . 26894.38
1006 Clerk 7 11.9759 122725 12.5860 12.9300 13.2435
958.07 981.80 1006.88 1034.40 1059.48
24909.80 25526.76 26178.79 26894.38 27546.41
6035 Custodian 8 12.2725 12.5860 12.9300 13.2435 13.6021
981.80 1006.88 1034.40 1059.48 1088.17
25526.76 26178.79 26894.38 27546.41 28292.46
1008 Police Records Tech 9 12.5860 12.9300 13.2435 13.6021 13.9779
1113 Word Processor 1006.88 103440 1059.48 1088.17 1118.23
26178.79 26894.38 27546.41 28292.46 29074.06
6043 Parking Attendant 10 12.9300 13.2435 13.6021 13.9779 14.3841
6045 Parking Meter Attendant 1034.40 1059.48 1088.17 1118.23 1150.73
1015 Secretary 26894.38 27546.41 2829246 29074.06 29918.99
2106 Archival Records Clerk 11 13.2435 13.6021 13.9779 14.3841 14.7581
5010 - Police ID Technician 1059.48 1088.17 1118.23 1150.73 1180.65
2105 Public Relations Assistant 27546.41 28292.46 29074.06 29918.99 30696.95
6319 Automotive Service Worker 12 13.6021 13.9779 14.3841 14.7581 15.1498
1116 Computer Operator 1088.17 1118.23 1150.73 .1180.65 1211.99
1022 Customer Service Specialist 28292.46 29074.06 29918.99 30696.95 31511.68

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Houriy
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual



APPENDIX B
LOCAL 212 AFSCME
BIWEEKLY SALARY SCHEDULE EFFECTIVE JUNE 26, 2004

PAY

SYSTEM
CLASS CODE & STEP STEP STEP STEP STEP
CODE CLASS TITLE RANGE 1 2 3 4 5
1205 Accounting Clerk 13 13.9779 143841 147581 15.1498 15.5571 Hourly
1105 Communications Operator 1118.23 1150.73 1180.65 1211.99 1244.57 Biwkly
1110 Duplicating Technician 29074.068 29918.99 30696.95 31511.68 32358.80 Annual
4207 Intake Worker
6205 Meter Reader
4206 Rehabilitation Financial Aide
4127 Traffic Technician |
6110 Automotive Equipment Operator | 14 14.3841 147581 151498 155571 15.9647 Hourly
6106 Maintenance Worker 1150.73 1180.65 1211.99 124457 1277.18 Biwkly
5008 Police Evidence Clerk 29918.99 30696.95 31511.68 32358.80 33206.66 Annual
1306 Stores Clerk
6215 Water Meter Repair Worker
6210 Water Service Worker
2209 Auditorium Technician 15 147581 15.1498 15.5571 15.9647 16.4948 Hourly
1103 Communications Training Operator 1180.65 121199 1244.57 127718 1319.59 Biwkly
1120 Computer Programmer | 30696.95 31511.68 32358.80 33206.66 34309.28 Annual
6305 Gardener
1104 Lead Communications Operator
6230 Maintenance Mechanic |
6311 Parking Meter Repair Worker
1025 Technical Clerk
6333 Traffic Sign Fabricator
6225 Water Plant Maintenance Worker
1207 Accounting Technician 16 15.1498 155571 15.9647 16.4948 16.9421 Hourly
2407 Art Center Publication Coordinator 1211.99 124457 127718 131959 1355.36 Biwkly
2409 Art Center Registrar/Preparator 31511.68 32358.80 33206.66 34309.28 35239.46 Annual
6111 Automotive Equipment Operator Il
6320 Automotive Mechanic |
5009 Code Enforcement Officer
2118 Exhibits Preparator
4003 Graphics Technician
1114 Lead Word Processor
2104 Museum Registrar
4128 Traffic Technician li
6315 Tree Trimmer
6220 Utility Worker
5013 Crime Analyst Technician 17 15.5671 159647 16.4948 16.9421 17.5715 Hourly
1119 IT Specialist 124457 127718 131959 135536 1405.72 Biwkly
3206 Laboratory Technician 32358.80 33206.66 34309.28 35239.46 36548.63 Annual
6410 Labor Crew Leader
6340 Maintenance Repair Worker
5011 Senior Police ID Technician
5240 Sign Inspector }

6330 Signal Electrician



APPENDIX B
LOCAL 212 AFSCME
BIWEEKLY SALARY SCHEDULE EFFECTIVE JUNE 26, 2004

EXCEL/SALARIES/AFSCME 2003-2007/Sheet 10

Updated 8/19/2003

PAY
SYSTEM

CLASS CODE & STEP STEP STEP STEP STEP
CODE CLASS TITLE RANGE 1 2 3 4 5
6112 Automotive Eqpt. Operator il 18 15.9647 16.4948 16.9421 17.5715 -18.1509
5204 Building Service Technician 1277.18 1319.59 1355.36 1405.72 1452.07
4120 Engineering Technician | 33206.66 34309.28 35239.46 36548.63 37753.80
5012 Law Enforcement Trainer
6231 Maintenance Mechanic Hl
4005 Planning Technician
4114 Utility Inspector
6321 Automotive Mechanic il ' 19 16.4948 16.9421 17.5715 18.1509 18.8133
6341 Maintenance Repair Worker 1l 1319.69 1355.36 1405.72 1452.07 1505.06
5241 - Sign Inspector I 34309.28 35239.46 36548.63 37753.80 39131.66
4129 Traffic Technician I}l
1122 Computer Programmer 1 20 16.9421 175715 18.1509 = 18.8133 19.5105
2405 Education Coordinator 1355.36 1405.72 1452.07 1505.06 1560.84
4123 Engineering Inspector 35239.46 36548.63 37753.80 39131.66 40581.85
4212 Rehabilitation Technician
4122 Surveyor
5227 Zoning Enforcement Officer
4124 Engineering Technician !l 21 17.5715 18.1509 18.8133 19.5105 20.2393
6226 Water Plant Operator 1405.72 1452.07 1505.06 1560.84 1619.15

36548.63 37753.80 39131.66 40581.85 42097.81
4125 Development Records Technician 22 18.1509 18.8133 19.5105 20.2393 21.0347
6234 Electronics Specialist 1452.07 1505.06 1560.84 1619.15 1682.77
3111 Housing Inspector 37753.80 39131.66 40581.85 42097.81 43752.12
6328 Maintenance Electrician
6335 Refrigeration Engineer
5205 Building Inspector 23 18.8133 19.5105 20.2393 21.0347 21.7976
5200 Combination Residential Inspector 1505.06 1560.84 1619.15 1682.77 1743.81
5210 Electrical Inspector 39131.66 40581.85 42097.81 43752.12 45338.95
5220 Mechanical Inspector
5225 Plumbing Inspector
1415 Property Officer

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkiy
Annual



CLASS

CODE CLASS TITLE

1002 Clerical Assistant

1003 Desk Attendant/Receptionist
1006 Clerk

6035 Custodian

1008 Police Records Tech

1113 Word Processor

6043 Parking Attendant

6045 Parking Meter Attendant
1015 Secretary

2106 Archival Records Clerk
5010 Police ID Technician

2105 Public Relations Assistant
6319 Automotive Service Worker
1116 Computer Operator

1022 Customer Service Specialist

APPENDIX B
LOCAL 212 AFSCME
BIWEEKLY SALARY SCHEDULE EFFECTIVE DECEMBER 25, 2004

PAY
SYSTEM
CODE & STEP STEP STEP STEP STEP
RANGE 1 2 3 4 5
A1 10.7266 10.9190 11.1744 11.4146 11.6700
858.13 873.52 893.95 913.17 933.60
22311.36 22711.58 23242.80 23742.39 24273.60
2 10.9190 11.1744 114146 116700 11.9138
873.52 893.95 913.17 933.60 953.10
22711.58 23242.80 23742.39 24273.60 24780.69
3 11.1744 114146 116700 11.9430 12.2453
893.95 913.17 933.60 955.44 979.63
23242.80 23742.39 24273.60 24841.43 25470.27
4 11.4146 116700 11.9430 12.2453 12.5486
913.17 933.60 955.44 979.63 1003.89
23742.39 24273.60 2484143 25470.27 26101.11
5 11.6700 11.9430 122453 125486 12.8691
933.60 955.44 979.63 1003.89 1029.53
24273.60 2484143 25470.27 26101.11 26767.81
6 11.9430 122453 125486 12.8691 13.2209
955.44 979.63 1003.88 102953 1057.67
2484143 25470.27 26101.11 26767.81 27499.51
7 12.2453 125486 12.8691 13.2209 13.5414
979.63 1003.89 1029.53 1057.67 @ 1083.32
25470.27 26101.11 26767.81 27499.51 28166.21
8 12.5486 12.8691 13.2209 13.5414 13.9082
1003.89 1029.53 1057.67 1083.32 111266
26101.11 26767.81 27499.51 28166.21 28929.04
9 12.8691 13.2209 13.5414 13.9082 .. 14.2924
1029.53 1057.67 1083.32 111266 1143.39
26767.81 27499.51 28166.21 28929.04 29728.23
10 13.2209 13.5414 13.9082 14.2924 14.7078
105767 1083.32 111266 - 1143.39 1176.62
27499.51 28166.21 28929.04 29728.23 30592.17
11 13.5414 13.0082 14.2924 14.7078 15.0902
1083.32 1112.66 1143.39 1176.62 1207.22
28166.21 28929.04 29728.23 30592.17 31387.63
12 13.9082 14.2924 14.7078 15.0902 154907
1112.66 1143.39 1176.62 120722 1239.26
289290.04 29728.23 30592.17 31387.63 32220.69

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual



APPENDIX B

LOCAL 212 AFSCME
BIWEEKLY SALARY SCHEDULE EFFECTIVE DECEMBER 25, 2004

PAY
SYSTEM
CLASS CODE &
CODE CLASS TITLE RANGE
1205 Accounting Clerk 13
1105 Communications Operator
1110 Duplicating Technician
4207 Intake Worker
6205 Meter Reader
4206 Rehabilitation Financial Aide
4127 Traffic Technician |
6110 Automotive Equipment Operator | 14
6106 Maintenance Worker
5008 Police Evidence Clerk
1306 Stores Clerk
6215 Water Meter Repair Worker
6210 Water Service Worker
2209 Auditorium Technician 15
1103 Communications Training Operator
1120 Computer Programmer |
6305 Gardener
1104 Lead Communications Operator
6230 - Maintenance Mechanic |
6311 Parking Meter Repair Worker
1025 Technical Clerk
6333 Traffic Sign Fabricator
6225 Water Plant Maintenance Worker
1207 - Accounting Technician 16
2407 Art Center Publication Coordinator
2409 Art Center Registrar/Preparator
6111 Automotive Equipment Operator 1l
6320 Automotive Mechanic |
5009 Code Enforcement Officer
2118 Exhibits Preparator
4003 Graphics Technician
1114 Lead Word Processor
2104 Museum Registrar
4128 Traffic Technician Il
6315 Tree Trimmer
6220 Utility Worker
5013 Crime Analyst Technician 17
1119 IT Specialist
3206 Laboratory Technician
6410 Labor Crew Leader
6340 Maintenance Repair Worker
5011 Senior Police 1D Technician
5240 Sign Inspector |
6330 Signal Electrician

STEP STEP STEP STEP STEP
1 2 3 4 5

142924 147078 150902 15.4907 15.9072
1143.39 1176.62 120722 123926 1272.57
29728.23 30592.17 31387.63 32220.69 33086.87

14.7078 15.0902 154907 159072 16.3239
1176.62 1207.22 1239.26 127257 1305.92
30592.17 31387.63 32220.69 33086.87 33953.81

15.0902 15.4907 159072 16.3239 16.8660
1207.22 1239.26 1272.57 130592 1349.28
31387.63 32220.69 33086.87 33953.81 35081.24

154907 15.9072 16.3239 16.8660 17.3232
123926 127257 1305.92 134928 1385.86
32220.69 33086.87 33953.81 35081.24 36032.35

159072 16.3239 16.8660 17.3232 17.9668
1272.57 130592 1349.28 138586 1437.35
33086.87 33953.81 35081.24 36032.35 37370.98

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual



APPENDIX B
LOCAL 212 AFSCME
BIWEEKLY SALARY SCHEDULE EFFECTIVE DECEMBER 25, 2004

EXCEL/SALARIES/AFSCME 2003-2007/Sheet 11
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PAY
SYSTEM

CLASS CODE & STEP STEP STEP STEP STEP
CODE CLASS TITLE RANGE 1 2 3 4 5
6112 Automotive Eqpt. Operator 11 18 16.3239 16.8660 17.3232 17.9668 18.5593
5204 Building Service Technician 1305.92 134928 1385.86 1437.35 148474
4120 Engineering Technician | 33953.81 35081.24 36032.35 37370.98 38603.26
5012 Law Enforcement Trainer
6231 Maintenance Mechanic li
4005 Planning Technician
4114 Utility Inspector
6321 Automotive Mechanic Il 19 16.8660 17.3232 17.9668 18.5593 19.2366
6341 Maintenance Repair Worker || 134928 138586 1437.35 148474 1538.93
5241 Sign Inspector 1l 35081.24 36032.35 37370.98 38603.26 40012.12
4129 Traffic Technician il}
1122 Computer Programmer I 20 17.3232 17.9668 18.5593 19.2366 19.9495
2405 Education Coordinator 1385.86 1437.35 1484.74 1538.93 1595.96
4123 Engineering Inspector 36032.35 37370.98 38603.26 40012.12 41494.95
4212 Rehabilitation Technician
4122 Surveyor
5227 Zoning Enforcement Officer
4124 Engineering Technician 1 21 17.9668 18.5593 19.2366 19.9495 20.6947
6226 Water Plant Operator 1437.35 148474 1538.93 159596 1655.58

37370.98 38603.26 40012.12 41494.95 43045.01
4125 Development Records Technician 22 18.5593 19.2366 19.9495 20.6947 21.5080
6234 Electronics Specialist 1484.74 153893 159596 165558 1720.64
3111 Housing Inspector 38603.26 40012.12 41494.95 43045.01 44736.54
6328 Maintenance Electrician

- 6335 Refrigeration Engineer

5205 Building inspector 23 19.2366 19.9495 20.6947 215080 22.2880
5200 Combination Residential Inspector 1538.93 159596 1655.58 1720.64 1783.04
5210 Electrical Inspector 40012.12 41494.95 43045.01 44736.54 46359.08
5220 Mechanical Inspector
5225 Plumbing Inspector
1415 Property Officer

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual



APPENDIX B

LOCAL 212 AFSCME
BIWEEKLY SALARY SCHEDULE EFFECTIVE JUNE 25, 2005

PAY
SYSTEM
CLASS CODE &
CODE CLASS TITLE RANGE
A1

2

3
1002 Clerical Assistant 4
1003 Desk Attendant/Receptionist

5

6
1006 Clerk 7
6035 Custodian 8
1008 Police Records Tech 9
1113 Word Processor
6043 Parking Attendant 10
6045 Parking Meter Attendant
1015 Secretary
2106 Archival Records Clerk 11
5010 Police ID Technician
2105 Public Relations Assistant
6319 Automotive Service Worker 12
1116 Computer Operator
1022 Customer Service Specialist

STEP STEP STEP STEP STEP
1 2 3 4 5
10.9411 111374 113979 11.6429 11.9034
875.29 890.99 911.83 931.43 952.27
22757.59 23165.81 23707.65 24217.23 24759.08
11.1374 113979 116429 11.9034 12.1521
890.99 911.83 931.43 952.27 972.17
23165.81 23707.65 24217.23 24759.08 25276.31
11.3979 11.6429 119034 12.1819 12.4902
911.83 931.43 952.27 974.55 999.22
23707.65 24217.23 24759.08 25338.26 25979.68
11.6429 11.9034 121819 124902 12.7996
931.43 952.27 974 .55 999.22 1023.97
- 24217.23 24759.08 25338.26 25979.68 26623.13
11.9034 12.1819 124902 12.7996 13.1265
9562.27 974.55 999.22 1023.97 1050.12
24759.08 25338.26 25979.68 26623.13 27303.16
12.1819 12.4902 127996 13.1265 13.4853
974.55 999.22 1023.97 1050.12 1078.83
25338.26 25979.68 26623.13 27303.16 28049.50
12.4902 127996 13.1265 13.4853 13.8123
999.22 1023.97 1050.12 1078.83 1104.98
25979.68 26623.13 27303.16 28049.50 28729.53
12,7996 13.1265 13.4853 13.8123 14.1864
1023.97 1050.12 1078.83 1104.98 1134.91
26623.13 27303.16 28049.50 28729.53 29507.62
13.1265 13.4853 13.8123 14.1864 14.5783
1050.12 1078.83 1104.98 1134.91 1166.26
27303.16 28049.50 28729.53 29507.62 30322.79
13.4853 13.8123 14.1864 14.5783 15.0019
1078.83 110498 113491 116626 1200.15
28049.50 2872953 29507.62 30322.79 31204.02
13.8123 14.1864 14.5783 15.0019 15.3920
1104.98 113491 1166.26 1200.15 1231.36
28729.53 29507.62 30322.79 31204.02 32015.38
- 14.1864 145783 15.0019 15.3920 15.8005
113491  1166.26 1200.15 1231.36 1264.04
29507.62 30322.79 31204.02 32015.38 32865.10

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual



APPENDIX B
LOCAL 212 AFSCME
BIWEEKLY SALARY SCHEDULE EFFECTIVE JUNE 25, 2005

PAY
SYSTEM
CLASS CODE & STEP STEP STEP STEP STEP
CODE CLASS TITLE RANGE 1 2 3 4 5
1205 Accounting Clerk 13 14.5783 15.0019 15.3920 15.8005 16.2253 Hourly
1105 Communications Operator 1166.26 1200.15 1231.36 1264.04 1298.02 Biwkly
1110 Duplicating Technician 30322.79 31204.02 32015.38 32865.10 33748.61 Annual
4207 Intake Worker
6205 Meter Reader
4206 Rehabilitation Financial Aide
4127 Traffic Technician |
6110 Automotive Equipment Operator | 14 156.0019 15.3920 158005 16.2253 16.6504 Hourly
6106 Maintenance Worker 1200.15 1231.36° 1264.04 1298.02 1332.03 Biwkly
5008 Police Evidence Clerk 31204.02 32015.38 32865.10 33748.61 34632.88 Annual
1306 Stores Clerk
6215 Water Meter Repair Worker
6210 Water Service Worker
2209 Auditorium Technician 15 16.3920 15.8005 16.2253 16.6504 17.2033 Hourly
1103 Communications Training Operator 1231.36 1264.04 1298.02 1332.03 1376.26 Biwkly
1120 Computer Programmer | v 32015.38 32865.10 33748.61 34632.88 35782.87 Annual
6305 Gardener
1104 Lead Communications Operator
6230 Maintenance Mechanic |
6311 Parking Meter Repair Worker
1025 Technical Clerk
6333 Traffic Sign Fabricator
6225 Water Plant Maintenance Worker
1207 Accounting Technician 16 15.8005 16.2253 16.6504 17.2033 17.6697 Hourly
2407 Art Center Publication Coordinator 1264.04 1298.02 1332.03 1376.26 1413.58 Biwkly
2409 Art Center Registrar/Preparator 32865.10 33748.61 34632.88 35782.87 36753.00 Annual
6111 Automotive Equipment Operator I
6320 Automotive Mechanic |
5009 Code Enforcement Officer
2118 Exhibits Preparator
4003 Graphics Technician
1114 Lead Word Processor
2104 Museum Registrar
4128 Traffic Technician I}
6315 Tree Trimmer
6220 Utility Worker
5013 Crime Analyst Technician 17 16.2253 16.6504 17.2033 17.6697 18.3262 Hourly
1119 IT Specialist 1298.02 1332.03 137626 1413.58 1466.09 Biwkly
3206 Laboratory Technician 33748.61 34632.88 35782.87 36753.00 38118.40 Annual
6410 Labor Crew Leader
6340 Maintenance Repair Worker
5011 Senior Police 1D Technician
5240  Sign Inspector |

6330 Signal Electrician



APPENDIX B
LOCAL 212 AFSCME
BIWEEKLY SALARY SCHEDULE EFFECTIVE JUNE 25, 2005

PAY
SYSTEM

CLASS CODE & STEP STEP STEP STEP STEP
CODE CLASS TITLE RANGE 1 2 3 4 5
6112 Automotive Eqpt. Operator il 18 16.6504 17.2033 17.6697 18.3262 18.9304
5204 Building Service Technician 1332.03 1376.26 141358 1466.09 1514.44
4120 Engineering Technician | 34632.88 35782.87 36753.00 38118.40 39375.33
5012 Law Enforcement Trainer
6231 Maintenance Mechanic 1)
4005 Planning Technician
4114 Utility Inspector
6321 Automotive Mechanic Il 19 17.2033 17.6697 18.3262 18.9304 19.6213
6341 Maintenance Repair Worker 11 1376.26 141358 1466.09 151444 1569.71
5241 Sign Inspector II 35782.87 36753.00 38118.40 39375.33 40812.36
4129 Traffic Technician 11
1122 Computer Programmer 11 20 176697 18.3262 18.9304 19.6213 20.3485
2405 Education Coordinator 1413.58 1466.09 151444 1569.71 1627.88
4123 Engineering Inspector 36753.00 38118.40 39375.33 40812.36 42324.85
4212 Rehabilitation Technician
4122 Surveyor
5227 Zoning Enforcement Officer
4124 Engineering Technician 11 21 18.3262 18.9304 19.6213 20.3485 21.1086
6226 Water Plant Operator 1466.09 151444 1569.71 1627.88 1688.69

38118.40 39375.33 40812.36 42324.85 43905.91
4125 Development Records Technician 22 18.9304 19.6213 20.3485 21.1086 21.9381
6234 Electronics Specialist 1514.44 1569.71 1627.88 1688.69 1755.05
3111 Housing Inspector 39375.33 40812.36 42324.85 4390591 45631.27
6328 Maintenance Electrician
6335 Refrigeration Engineer
5205 Building Inspector 23 19.6213 20.3485 21.1086 21.9381 22.7338
5200 Combination Residential Inspector 1569.71 1627.88 1688.69 1755.05 1818.70
5210 Electrical Inspector 40812.36 42324.85 43905.91 45631.27 47286.26
5220 Mechanical Inspector
5225 Plumbing Inspector
1415 Property Officer
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Annual
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Annual



CLASS

CODE CLASS TITLE

1002 Clerical Assistant

1003 Desk Attendant/Receptionist -
1006 Clerk

6035 Custodian

1008 Police Records Tech

1113 Word Processor

6043 Parking Attendant

6045 Parking Meter Attendant
1015 Secretary

2106 Archival Records Clerk
5010 Police ID Technician

2105 Public Relations Assistant
6319 Automotive Service Worker
1116 Computer Operator

1022 Customer Service Specialist

APPENDIX B
LOCAL 212 AFSCME
BIWEEKLY SALARY SCHEDULE EFFECTIVE DECEMBER 24, 200

PAY
SYSTEM
CODE & STEP STEP STEP STEP STEP
RANGE 1 2 3 4 5

At 11.1873 11.3880 11.6544 11.9049 121712
894.99 911.04 932.35 952.39 973.70

23269.64 23687.04 24241.08 24762.12 25316.15

2 11.3880 11.6544 11.9049 121712 12.4255
911.04 932.35 952.39 973.70 994.04

23687.04 24241.08 24762.12 25316.15 25845.02

3 11.6544 119049 121712 124559 12.7713
932.35 952.39 973.70 996.48 1021.70

24241.08 24762.12 25316.15 25908.37 26564.22

4 11.9049 121712 124559 12.7713 13.0876
952.39 973.70 99648 1021.70 1047.01

2476212 25316.15 25908.37 26564.22 27222.15

5 121712 12.4559 12,7713 13.0876 13.4219
973.70 996.48 1021.70 1047.01 1073.75

25316.15 25008.37 26564.22 2722215 27917.49

6 12.4559 127713 13.0876 13.4219 13.7888
996.48 102170 104701 1073.75 1103.10

25908.37 26564.22 2722215 27917.49 28680.61

7 12.7713 13.0876 13.4219 13.7888 14.1231
1021.70 1047.01 1073.75 1103.10 . 1129.84

26564.22 2722215 27917.49 28680.61 29375.94

8 13.0876 13.4219 13.7888 14.1231 14.5055
1047.01 1073.75 110310 1129.84 1160.44
2722215 2791749 28680.61 29375.94 30171.54.

9 13.4219 13.7888 14.1231 145055 14.9063
1073.75 1103.10 1129.84 1160.44 1192.50

27917.49 28680.61 29375.94 30171.54 31005.06

10 13.7888 14.1231 145055 14.9063 15.3395
1103.10 1129.84 1160.44 119250 1227.16

28680.61 2937594 30171.54 31005.06 31906.11

11 14,1231 145055 149063 15.3395 15.7383
1129.84 1160.44 119250 1227.16 1259.07

20375.94 30171.54 31005.06 31906.11 32735.73

12 14,5055 149063 15.3395 15.7383 16.1560
-1160.44 119250 1227.16 1259.07 1292.48
30171.54 31005.06 31906.11 32735.73 33604.57

Hourly
Biwkly
Annual
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Annual
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Hourly
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Hourly
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Annual

Hourly
Biwkly
Annual

Hourly
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Annual

Hourly
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Annual

Hourly
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Annual
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APPENDIX B

LOCAL 212 AFSCME
BIWEEKLY SALARY SCHEDULE EFFECTIVE DECEMBER 24, 2005

PAY
SYSTEM
CLASS CODE &
CODE CLASS TITLE RANGE
1205 Accounting Clerk 13
1105 Communications Operator
1110 Duplicating Technician
4207 Intake Worker
6205 Meter Reader
4206 Rehabilitation Financial Aide
4127 Traffic Technician |
6110 Automotive Equipment Operator | 14
6106 Maintenance Worker
5008 Police Evidence Clerk
1306 Stores Clerk
6215 Water Meter Repair Worker
6210 Water Service Worker
2209 Auditorium Technician 15
1103 Communications Training Operator
1120 Computer Programmer |
6305 Gardener
1104 Lead Communications Operator
6230 Maintenance Mechanic |
6311 Parking Meter Repair Worker
1025 Technical Clerk
6333 Traffic Sign Fabricator
6225 Water Plant Maintenance Worker
1207 Accounting Technician 16
2407 Art Center Publication Coordinator
2409 Art Center Registrar/Preparator
6111 Automotive Equipment Operator li
6320 Automotive Mechanic |
5009 Code Enforcement Officer
2118 _Exhibits Preparator
4003 Graphics Technician
1114 Lead Word Processor
2104 Museum Registrar
4128 Traffic Technician I}
6315 Tree Trimmer
6220 Utility Worker
5013 Crime Analyst Technician 17
1119 IT Specialist
3206 Laboratory Technician
6410 Labor Crew Leader
6340 Maintenance Repair Worker
5011 Senior Police ID Technician
5240 Sign Inspector |
6330 Signal Electrician

STEP STEP STEP STEP STEP
1 2 ‘ 3 4 5

14.9063 153395 157383 16.1560 16.5904
1192.50 122716 1259.07 129248 1327.23
31005.06 31906.11 32735.73 33604.57 34507.96

15.3395 15.7383 16.1560 16.5904 17.0251
1227.16  1259.07 129248 1327.23 1362.00
31906.11 32735.73 33604.57 34507.96 35412.12

15.7383 16.1560 16.5904 17.0251 17.5904
1259.07 1292.48 132723 1362.00 1407.23
32735.73 33604.57 34507.96 35412.12 36587.98

16.1560 16.5904 17.0251 17.5904 18.0673
1292.48 132723 1362.00 1407.23 1445.38
33604.57 34507.96 35412.12 36587.98 37579.94

16.5004 17.0251 17.5004 18.0673 18.7385
132723 1362.00 140723 144538 1499.08
34507.96 35412.12 36587.98 37579.94 38976.06

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual



APPENDIX B
LOCAL 212 AFSCME
BIWEEKLY SALARY SCHEDULE EFFECTIVE DECEMBER 24, 2005

PAY
SYSTEM

CLASS CODE & STEP STEP STEP STEP STEP
CODE CLASS TITLE RANGE 1 2 3 4 5
6112 Automotive Eqpt. Operator 11} 18 17.0251 17.5904 18.0673 18.7385 19.3564
5204 Building Service Technician 1362.00 1407.23 144538 1499.08 1548.51
4120 Engineering Technician | 35412.12 36587.98 37579.94 38976.06 40261.27
5012 Law Enforcement Trainer
6231 Maintenance Mechanic I}
4005 Planning Technician
4114 Utility Inspector
6321 Automotive Mechanic |l 19 17.5904 18.0673 18.7385 19.3564 20.0628
6341 Maintenance Repair Worker Il 1407.23 144538 1499.08 1548.51 1605.02
5241 Sign Inspector Ii 36587.98 37579.94 38976.06 40261.27 41730.64
4129 Traffic Technician 1
1122 Computer Programmer I} 20 18.0673 18.7385 19.3564 20.0628 20.8063
2405 Education Coordinator 144538 1499.08 1548.51 1605.02 1664.51
4123 Engineering Inspector 37579.94 38976.06 40261.27 41730.64 43277.15
4212 Rehabilitation Technician
4122 Surveyor
5227 Zoning Enforcement Officer
4124 Engineering Technician |l 21 18.7385 19.3564 20.0628 20.8063 21.5836
6226 Water Plant Operator 1499.08 1548.51 1605.02 1664.51 1726.68

38976.06 40261.27 41730.64 43277.15 44893.80
4125 Development Records Technician 22 19.3564 20.0628 20.8063 21.5836 22.4317
6234 Electronics Specialist 1548.51 1605.02 1664.51 1726.68 1794.54
3111 Housing Inspector 40261.27 41730.64 43277.15 44893.80 46657.98
6328 Maintenance Electrician
6335 Refrigeration Engineer
5205 Building Inspector 23 20.0628 20.8063 21.5836 224317 23.2453
5200 Combination Residential inspector 1605.02 1664.51 1726.68 179454 185962
5210 Electrical Inspector 41730.64 43277.15 44893.80 46657.98 48350.20
5220 Mechanical Inspector
5225 Plumbing Inspector
1415 Property Officer
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CLASS
CODE CLASS TITLE

1002 Clerical Assistant

1003 Desk Attendant/Receptionist
1006 Clerk

6035 Custodian

1008 Police Records Tech

1113 Word Processor

6043 Parking Attendant

6045 Parking Meter Attendant
1015 Secretary

2106 Archival Records Clerk
5010 Police ID Technician

2105 Public Relations Assistant
6319 Automotive Service Worker
1116 Gomputer Operator

1022 Customer Service Specialist

APPENDIX B
LOCAL 212 AFSCME
BIWEEKLY SALARY SCHEDULE EFFECTIVE JUNE 24, 2006

PAY
SYSTEM
CODE & STEP STE STEP STEP STEP
RANGE 1 2 3 4 5

A1 114111 11.6158 11.8875 12.1430 12.4147
912.89 929.26 951.00 971.44 993.17
23735.03 24160.78 2472590 25257.36 25822.48
2 116158 11.8875 12.1430 124147 12.6740
929.26 951.00 971.44 993.17 1013.92
24160.78 2472590 25257.36 2582248 26361.92
3 11.8875 12,1430 12.4147 12.70517 13.0267
951.00 971.44 993.17 101641 1042.13
2472590 25257.36 25822.48 26426.54 27095.51
4 12.1430 12.4147 127051 13.0267 13.3493
971.44 993.17 1016.41 104213 1067.95
25257.36 25822.48 26426.54 2709551 27766.60
5 12.4147 12.7051  13.0267 13.3493 13.6903
993.17 1016.41 104213 106795 1095.22
25822.48 26426.54 2709551 27766.60 28475.84
6 12,7051 13.0267 13.3493 13.6903 14.0645
1016.41 104213 1067.95 109522 1125.16
26426.54 27095.51 27766.60 28475.84 2925422
7 13.0267 13.3493 13.6903 14.0645 14.4055
1042.13 1067.95 109522 112516 115244
27095.51 27766.60 28475.84 2925422 29963.46
8 13.3493 13.6903 14.0645 14.4055 14.7957
1067.95 109522 112516 115244 1183.65
27766.60 28475.84 2925422 29963.46 30774.97
9 13.6903 14.0645 14.4055 14.7957 15.2044
1095.22 1125.16 1152.44 118365 1216.35
28475.84 29254.22 29963.46 30774.97 31625.16
10 14.0645 14.4055 147957 152044 15.6463
1125.16 115244 1183.65 1216.35 1251.70
2925422 29963.46 30774.97 31625.16 32544.23
11 144055 14.7957 152044 156463 16.0531
1152.44 118365 1216.35 1251.70 1284.25
29963.46 30774.97 31625.16 32544.23 33390.44
12 147957 15.2044 156463 16.0531 16.4792
1183.65 121635 125170 128425 1318.33
30774.97 31625.16 32544.23 33390.44 34276.66
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APPENDIX B

LOCAL 212 AFSCME
BIWEEKLY SALARY SCHEDULE EFFECTIVE JUNE 24, 2006

STEP STEP  STEP STEP STEP
1 2 3 4 5

PAY
SYSTEM
CLASS CODE &
CODE CLASS TITLE RANGE
1205 Accounting Clerk 13
1105 Communications Operator
1110 ‘Duplicating Technician
4207 Intake Worker
6205 Meter Reader
4206 Rehabilitation Financial Aide
4127 Traffic Technician |
6110 Automotive Equipment Operator | 14
6106 Maintenance Worker
5008 Police Evidence Clerk
1306 Stores Clerk
6215 Water Meter Repair Worker
6210 Water Service Worker
2209 Auditorium Technician 15
1103 Communications Training Operator
1120 Computer Programmer |
6305 Gardener
1104 Lead Communications Operator
6230 Maintenance Mechanic |
6311 Parking Meter Repair Worker
1025 Technical Clerk
6333 Traffic Sign Fabricator
6225 Water Plant Maintenance Worker
1207 Accounting Technician 16
2407 Art Center Publication Coordinator
2409 Art Center Registrar/Preparator
6111 Automotive Equipment Operator I}
6320 Automotive Mechanic |
5009 Code Enforcement Officer
2118 Exhibits Preparator
4003 Graphics Technician
1114 Lead Word Processor
2104 Museum Registrar
‘4128 Traffic Technician Il
6315 Tree Trimmer
6220 Utility Worker
5013 Crime Analyst Technician 17
1119 IT Specialist
3206 Laboratory Technician
6410 Labor Crew Leader
6340 Maintenance Repair Worker
5011 Senior Police ID Technician
5240 Sign Inspector |
6330 Signal Electrician

15.2044 156463 16.0531 164792 169222
1216.35 1251.70 128425 1318.33 1353.77
31625.16 32544.23 33390.44 34276.66 35198.12

15.6463 16.0531 16.4792 16.9222 17.3656
125170 128425 1318.33 1353.77 1389.24
3254423 33390.44 3427666 35198.12 36120.37

16.0631 16.4792 16.9222 17.3656 17.9422
128425 131833 1353.77 1389.24 1435.37
33390.44 34276.66 35198.12 36120.37 37319.74

16.4792 16.9222 17.3656 17.9422 18.4286
1318.33 1353.77 1389.24 143537 1474.29
34276.66 35198.12 36120.37 37319.74 38331.54

16.9222 17.3656 17.9422 18.4286 19.1133
1353.77 1389.24 143537 147429 1529.06
35198.12 36120.37 37319.74 38331.54 3975558

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual



Automotive Eqgpt. Operator 111
Building Service Technician

Maintenance Repair Worker i!

Zoning Enforcement Officer

Development Records Technician

PAY
SYSTEM
CODE &
RANGE

18

19

20

21

23

Combination Residential Inspector

CLASS

CODE CLASS TITLE

6112

5204

4120 Engineering Technician |
5012 Law Enforcement Trainer
6231 Maintenance Mechanic It
4005 Ptanning Technician
4114 Utility Inspector

6321 Automotive Mechanic il
6341

5241 Sign Inspector 1}

4129 Traffic Technician 1l
1122 Computer Programmer |1
2405 Education Coordinator
4123 Engineering Inspector
4212 Rehabilitation Technician
4122 Surveyor

5227

4124 Engineering Technician i1
6226 Water Plant Operator
4125

6234 Electronics Specialist
3111 Housing Inspector

6328 Maintenance Electrician
6335 Refrigeration Engineer
5205 Building Inspector

5200

5210 Electrical Inspector
5220 Mechanical Inspector
5225 Plumbing Inspector
1415 Property Officer

APPENDIX B
LLOCAL 212 AFSCME
BIWEEKLY SALARY SCHEDULE EFFECTIVE JUNE 24, 2006

STEP STEP STEP STEP STEP
1 2 3 4 5

17.3656 17.9422 184286 19.1133 19.7435
1389.24 143537 147429 1529.06 1579.48
36120.37 37319.74 38331.54 39755.58 41066.50
17.9422 18.4286 19.1133 19.7435 20.4641
1435.37 1474.29 1529.06 1579.48 1637.13
37319.74 38331.54 3975558 41066.50 42565.25
18.4286 19.1133  19.7435 204641 21.2225
147429 1529.06 157948 1637.13 1697.80
38331.54 3975558 41066.50 4256525 44142.70
19.1133  19.7435 204641 212225 22.0152
1520.06 157948 1637.13 1697.80 1761.22
39755.58 41066.50 42565.25 44142.70 45791.67
19.7435 20.4641 212225 220152 22.8804
1579.48 1637.13 1697.80 1761.22 183043
41066.50 42565.25 44142.70 45791.67 47591.13
204641 212225 22.0152 22.8804 23.7102
1637.13 1697.80 1761.22 183043 1896.82
42565.25 44142.70 45791.67 47591.13 49317.21
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CLASS

CODE CLASS TITLE

1002 Clerical Assistant

1003 Desk Attendant/Receptionist
1006 Clerk

6035 Custodian

1008 Police Records Tech

1113 Word Processor

6043 ‘Parking Attendant

6045 Parking Meter Attendant
1015 Secretary

2106 Archival Records Clerk
5010 Police ID Technician

2105 Public Relations Assistant
6319 Automotive Service Worker
1116 Computer Operator

1022 Customer Service Specialist

APPENDIX B
LOCAL 212 AFSCME
BIWEEKLY SALARY SCHEDULE EFFECTIVE DECEMBER 23, 2006

PAY
SYSTEM
CODE & STEP STEP STEP STEP STEP
RANGE 1 2 3 4 5
A1 11.6393 11.8481 121252 12.3858 12.6629
931.14 947.85 970.02 990.87 1013.04
24209.73 24644.00 2522042 25762.51 26338.93
2 11.8481 121252 123858 12.6629 12.9275
947.85 970.02 990.87 1013.04 1034.20
24644.00 2522042 25762.51 26338.93 26889.16
3 12.1252 123858 12.6629 12.9592 13.2872
970.02 990.87 1013.04 1036.73 1062.98
2522042 25762.51 26338.93 26955.07 27637.42
4 12.3858 126629 129592 13.2872 136163
990.87 1013.04 1036.73 1062.98 1089.30
25762.51 26338.93 26955.07 27637.42 28321.93
5 12.6629 12.9592 13.2872 13.6163 13.9641
1013.04 1036.73 1062.98 1089.30 1117.13
26338.93 26955.07 27637.42 28321.93 29045.35
6 12,9592 13.2872 13.6163 13.9641 14.3458
1036.73 1062.98 1089.30 1117.13 1147.67
26955.07 27637.42 28321.93 29045.35 29839.31
7 13.2872 13.6163 13.9641 14.3458 14.6936
1062.98 1089.30 1117.13 1147.67 117549
27637.42 28321.93 29045.35 29839.31 30562.73
8 13.6163 13.9641 14.3458 14.6936 15.0916
1089.30 111713 114767 117549 1207.33
28321.93 2904535 20839.31 30562.73 31390.47
9 13.9641 14.3458 14.6936 15.0916 15.5085
11713 114767 117549 1207.33 1240.68
20045.35 20839.31 30562.73 31390.47 32257.66
10 14.3458 14.6936 15.0916 155085 15.9592
114767 117548 1207.33 1240.68 1276.74
29839.31 30562.73 31390.47 32257.66 33195.11
1 146936 15.0916 155085 159592 16.3742
1175.49 1207.33 124068 1276.74 1309.93
305662.73 31390.47 32257.66 33195.11 34058.25
12 15.0016 155085 159592 16.3742 16.8087
1207.33 1240.68 1276.74 1309.93 1344.70
31390.47 32257.66 33195.11 34058.25 34962.19
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APPENDIX B
LOCAL 212 AFSCME i
BIWEEKLY SALARY SCHEDULE EFFECTIVE DECEMBER 23, 2006

PAY

SYSTEM
CLASS CODE & STEP STEP STEP STEP STEP
CODE CLASS TITLE RANGE 1 2 3 4 5
1205 Accounting Clerk 13 15.5085 159592 16.3742 16.8087 17.2606 Hourly
1105 Communications Operator 124068 127674 1309.93 1344.70 1380.85 Biwkly
1110 Duplicating Technician 32257.66 33195.11 34058.25 34962.19 35902.08 Annual
4207 Intake Worker
6205 Meter Reader
4206 Rehabilitation Financial Aide
4127 Traffic Technician 1
6110 Automotive Equipment Operator 1 14 15.9592 16.3742 16.8087 17.2606 17.7129 Hourly
6106 Maintenance Worker 1276.74 1309.93 134470 1380.85 1417.03 Biwkly
5008 Police Evidence Clerk 33195.11 34058.25 34962.19 35902.08 36842.77 Annual
1306 Stores Clerk
6215 Water Meter Repair Worker
6210 Water Service Worker
2209 Auditorium Technician 15 16.3742 16.8087 172606 17.7129 18.3010 Hourly
1103 Communications Training Operator 1309.93 134470 1380.85 1417.03 1464.08 Biwkly
1120 Computer Programmer | 34058.25 34962.19 35902.08 36842.77 38066.14 Annual
6305 Gardener
1104 Lead Communications Operator
6230 Maintenance Mechanic |
6311 Parking Meter Repair Worker
1025 Technical Clerk
6333 Traffic Sign Fabricator
6225 Water Plant Maintenance Worker
1207 Accounting Technician 16 16.8087 17.2606 17.7129 18.3010 18.7972 Hourly
2407 Art Center Publication Coordinator 134470 1380.85 1417.03 1464.08 1503.78 Biwkly
2409 Art Center Registrar/Preparator 34062.19 35902.08 36842.77 38066.14 39098.17 Annual
6111 Automotive Equipmént Operator 11
6320 Automotive Mechanic | »
5009 Code Enforcement Officer
2118 Exhibits Preparator
4003 Graphics Technician
1114 Lead Word Processor
2104 Museum Registrar
4128 Traffic Technician 1l
6315 Tree Trimmer
6220 Utility Worker
5013 Crime Analyst Technician 17 17.2606 17.7129 18.3010 18.7972 19.4955 Hourly
1119 IT Specialist 1380.85 1417.03 1464.08 1503.78 1559.64 Biwkly
3206 Laboratory Technician 35902.08 36842.77 38066.14 39098.17 40550.70 Annual
6410 Labor Crew Leader
6340 Maintenance Repair Worker
5011 Senior Police ID Technician
5240 Sign Inspector |

6330 Signal Electrician
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PAY
SYSTEM »
CLASS CODE & STEP STEP STEP STEP STEP
CODE CLASS TITLE RANGE 1 2 3 4 5
6112 Automotive Eqgpt. Operator Il 18 17.7129 18.3010 18.7972 19.4955 20.1384
5204 Building Service Technician 1417.03 1464.08 1503.78 1559.64 1611.07
4120 Engineering Technician | 36842.77 38066.14 39098.17 40550.70 41887.83
5012 Law Enforcement Trainer
6231 Maintenance Mechanic 1l
4005 Planning Technician
4114 Utility Inspector
6321 Automotive Mechanic I 19 18.3010 18.7972 19.4955 20.1384 20.8733
6341 Maintenance Repair Worker || 1464.08 1503.78 1559.64 1611.07 1669.87
5241 Sign Inspector Il 38066.14 39098.17 40550.70 41887.83 43416.56
4129 Traffic Technician HI
1122 Computer Programmer i 20 18.7972 19.4955 .20.1384 20.8733 21.6469
2405 Education Coordinator 1603.78 155964 1611.07 1669.87 1731.75
4123 Engineering Inspector 39098.17 40550.70 41887.83 43416.56 45025.55
4212 Rehabilitation Technician
4122 Suveyor
5227 Zoning Enforcement Officer

4124 Engineering Technician |l 21 10.4955 201384 208733 21.6469 22.4555
6226 Water Plant Operator 1559.64 1611.07 1669.87 1731.75 1796.44

40550.70 41887.83 43416.56 45025.55 46707.51
4125 Development Records Technician 22 20.1384 20.8733 21.6469 22.4555 23.3380
6234 Electronics Specialist 1611.07 1669.87 1731.75 1796.44 1867.04
3111 Housing Inspector 41887.83 43416.56 45025.55 46707.51 48542.96
6328 Maintenance Electrician
6335 Refrigeration Engineer
5205 Building Inspector 23 20.8733 21.6469 22.4555 23.3380 24.1844
5200 Combination Residential Inspector 1669.87 1731.75 1796.44 1867.04 1934.75
5210 Electrical Inspector 43416.56 45025.55 46707.51 48542.96 50303.55
5220 Mechanical Inspector
5225 Plumbing Inspector
1415 Property Officer

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual

Houﬂy
Biwkly
Annual

Hourly
Biwkly
Annual

Hourly
Biwkly
Annual



